ac 750 oil 

Racial and Ethnic Suirvey, FaXI 1973: California 
Coaaonity Colleges. 

California Coaaanity Colleges, Sacraaento. Office of 
the Chancellor* 
Jul 74 

85p.; Fifth annual survey 

HF-$0.75 HC*$4.20 PLOS F0STA6B 

College Faculty; Bnrollaeat Trends; Sqaal 

Opportunities (Jobs); Ethnic Groups; ^Junior 

Colleges; ^Junior College Students; *ainority Groups; 

Hondiscriainatory Education; *Bacial coaposition; 

School Personnel; Sex Discriaination; ^Statistical 

Surveys 

*Affiraative llction; California; California Coaaunity 
Colleges 



This fifth annual survey presents the racial and 
ethnic distribution of students and staff in California coaaunity 
colleges. The eaphasis is changed froa previous years, hovever, to 
include statistical data on the sex coaposition of students and 
staff, and progress by the Chancellor's Office and the colleges in 
aff iraative action efforts, including indepth descriptions of the 
affiraative action activities of several districts. The percentage of 
ainorities in all student categories and nearly all ethnic 
classifications increased froa faU 1972 to fall 1973. Minority 
students constitute approxiaately one*fourth of total colloge 
enrollaent. Siailar increases in ainority coaposition of staff have 
occurred. During the fall of 1973, voaen constituted 48 per'sent of 
all enrollaent and 41 percent of all district personnel. The 
appendixes, aaking up the aajor portion of the repoxrt, include 
statewide statistics on staff and students, the Chancellor's Office 
ainority policy and statistics, the Affiraative Action Prograa 
Outline adopted by the Board of Governors, and other affiraative 
action related docnaents. (Author/MJK) 



BD 099 071 

TITLE 

IHSTITOTIOH 

POB PATE 
BOTE 

EBBS PBZCE 
DBSCBIPTORS 



XDBNTIFISBS 
ABSTRACT 



O 



Wi OlI-aHTMtNTO^HEAlTH 

EDUCATlOh 
t ! 1 .... > - ,f ^ 



[^:$T COPY fm\M!^ 



N * 



RACIAL AND ETHNIC SURVEY 
FALL 1973 



CALIFORNIA 

COMJflJNOT 

COLLEGES 



O 

io 

O 

Chancellor's Office ^^^^ ^^^^ 

^ Sacramento 



ERIC 



PREFACE 



This fifth annual Racial and Ethnic Survey, required by Title 5 of the 
Administrative Code, continues the format of previous studies by pre- 
senting the racial and ethnic distribution of students and staff In 
California Coitmunity Colleges. Tlie emphasis, however, is changed sig- 
nificantly to include also: 

a. Statistical data on sex composition of students and 
staff, and 

b. Progress by the Chancellor's Office and Community Colleges 
in affirmative action efforts, including in-depth descrip- 
tion of the specific activities of several districts. 

Future surveys will be continued on an r.nnual basis but rely to the 
maximum extent possible upon federal reporting, thereby reducing 
district obligations for information. In addition, future surveys 
will continue to include discussions of progress in affirmative action 
and show the sex composition, as well as racial and ethnic distribution, 
of staff and students. 

The percentage of minorities in all student categories and nearly all 
ethnic classifications increased from fall 1972 to fall 1973. Minority 
students constitute approximately one-fourth of total college enroll- 
ment. Similar increases in minority composition of staff have occurred, 
with minority employees representing nearly 14 percent of all employees. 
During fall 1973, women constituted 48 percent of all enrollment and 
41 percent of all district personnel. 

Limited data available suggest there was no significant difference in 
first-year persistence rates between (a) minority and non-minority 
students or between (b) men and women students in Community Colleges 
during 1972-73. 

In-depth descriptions of efforts by several college districts indicate 
the many constraints which must be overcome and problems to be solved 
in planning, implemeriting , and evaluating an effective affirmative 
action program. 

Our thanks to all who participated in this effort, particularly to 
members of the Chancellor's Advisory Committee on Affirmative Action 
and to Joseph Freitas of the Analytical Studies staff who prepared 
the report. 



Sidney W. Brossman 
Chancellor 



Charles Mc In tyre 
Director 

Analytical Studies 



July 1974 
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RACIAL AND ETHNIC SVKVEY 
KAT.L 197:^ 
CALIFORNIA COMMUNITY COLLLGES 



BACKGROUND 

In the context of EOPS regulations, the California Administrative Code 
(Title 5, Section 56110) requires that: 

An annual ethnic survey of the student population, 
instructional staff, administrative staff, supportive 
staff, and noncert if icated staff shall be conducted 
by each college and submitted through the district 
to the Chancellor. 

The Board reviewed the first of these reports In October 1970 covering 
results for fall 1969. At Board request, a one-rf-t,> survey of minority 
composition of students in apprenticeship programs -i? also included. 
Similar surveys, expanded to include vocational educ itional students and 
staff, have been reported to the Board each subsequ • year. 

This is the fifth annual report to the Board on the racial and ethnic com- 
position of Community College students and staff. This report focuses less 
on statistical analysis, emphasizing instead district affirmative planning 
and implementation. This direction should be more useful to district per- 
sonnel involved in equal opportunity programs. 

Affirmative action planning is considered to be a set of result-oriented 
procedures with the objective of equal employment opportunity, though the 
enrollment of students is also implied. Current affirmative action efforts 
find their legal origins in the Civil Rights Act of 1866, though it was not 
until 1968 that the U.S. Supreme Court found this Act constitutional. Recent 
court activity Indicates that the 1866 law may have corslderable impact upon 
employers, including educational institutions. 

As a concept, affirmative action grew out of civil rights activities of the 
1960 's and became recognized as an approach for arhieving equal employment 
opportunity by the issuance of Presidential Executive Order 11246 in 1965. 
This and subsequent executive orders derived statutory basis from the Civil 
Rights Act of 1964 (Title VI and Title VII). The Equal Employment Oppor- 
tunity Act of 1972 amended the Civil Rights Act by removing the exemption 
for educational institutions. Under the new law, the Equal Employment 
Opportunity Cotmnission is empowered to institute proceedings against any 
employer v£ 15 or more employees. This provision effectively encompasses 
all Community College districts. Further, the Office for Civil Rights of 
the Department of Health, Education, and Welfare also has concurrent juris- 
diction over educational institutions. 

Rules and regulations under Executive Order 11246 are established by the 
Department of Ubor anK published in .:he Federal Register. In October 1972 
the Department of Labor In cooperation with the Office of Civil Rights pub- 
lished regulations requiring all educational institutions, public as well 
as private to maintain a written affirmative action plan. 
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Section 1411 o£ the California Fair Employment PractictiS Act of 1959, as 
amonded in 1967, states: 

It is hereby declart^d as the public policy of this 
St that it is necessary to protect and safeguard 
th<* "l^^ht and opportunity of all persons to seek, 
obL^tn, and hold employment without discrltrf nation 
or abridgment on account of race, religious creed, 
color, national origin, ancestry, or sex. 

This Act also defines "affirmative actions'' and empowers the Fair Employment 
Practices Commission to investigate and prevent unlawful employment practices* 
The Division of Fair Employment Practices "may engage in affirmative actions 
with employers, employment agencies, and labor organizations in furtherance 
01 the purposes • • « as expressed in Section lAll*" 

The Board of Governors adopted a prototype affirmative action program outline 
in April 1969 and directed the Chancellor to request Cotmnunity Colleges to 
adopt appropriate programs. In September 1971 the Board adopted a ^'Statement 
of Policy on Minority Personnel Practices" (Appendix B). Although addressed 
primarily to the Chancellor's Office, the Statement requested Community Col- 
lege districts reexamine their personnel practices and adopt affirmative 
action programs. 

In April 1973, the Board adopted a resolution encouraging. the Community 
Colleges in their affirmative action planning and directing the Chancellor 
to transmit a revised affirmative action program outline (Appendix H) 
to the districts for their consideration in developing plans. The new 
outline updated and expanded the one developed In 1969. In keeping with 
Executive Order 11246, the outline specified development of a plan setting 
forth goals and objectives and a timetable for implementation, as well as 
in-depth analysis of problem areas and district follow-up and evaluation 
of progress. This revised outline added provisions for women, reevaluation 
of testing procedures used for employment of minorities and women, and 
programs of In-service training. 

CHANGES IN THIS YEAR'S SURVEY 

This year's survey was simplified by deleting the section on apprenticeship 
programs , recognizing 

(a) The need for a broader approach with less emphasis on 
specific programs. 

(b) That the one-time request by the Board has been satisfied. 

(c) The need to avoid duplication of other efforts by the 
Chancellor's Office and Division of Apprenticeship 
Standards. 

This deletion made possible redesign of the survey instrument to a single 
page. While this change appeared to be a change in the data required, the 
information requested was exactly the same as that of the prior year (less 
the apprenticeship data). 



A qu- sti.onaLi't- war; Iticltidcd this year to solicii information on: 



a. Studi-nt data t-o I lection procedures. 

b. Availability and validity of ethnic composition data on the 

general population at the district level. 

c. Uical board action on affirmative action planning and 

implementation. 

d. Suggested changes in future surveys. 

A third change stems from the problems discussed in last year's report 
c.n.cerning the appropriateness of K-12 ethnic composition as the Community 
ColU^>;o comparative base of "community composition" and permissible varia- 
tion from that or any other base (Appendix F). No reference to district 
K-U composition appears in this year's report. 

.-..inposition of selected staff and student categories has been added from 
uv.i liable iron: other reports (Appendix E) . 



'<.ich o! this year's agenda item is devoted to affirmative action considera- ^ 
Lioiib. Ti5c Board role in affirmative action is considered and the Chancellor s 



t i 



nnative Action Advisory Committee assisted in preparing the a«:jr-da item. 



i^URVEY RESULTS 

nil l^'73 Community CoUej^e students and staff by enrollment and employment 
categories and racial and ethnic classifications are shown in Appendix A, 
•ables I and 2. Change? in statewide minority composition of Community College 
students and staff for fail 1971, 1972, and 1973 are shown in Appendix A, 
Tables 3-8. Table 9 of Appendix A compares the minority composition of K-i2 
public schools and total enrollment of Community Colleges, fall 1971 and 1973. 

'Pu. percent ul minorities in all three student categories and in nearly all 
fthnic classifications increased from fall 1972 to fall 1973 (see Tables 4 
ind 5) The change in pattern of Black and Spanish-surname students in 
-ocational education may be due to continuing difficulties in data reporting. 
•5t nor icy students apparently continue to attend more often on a full-time 
has is than do other students. Forty-eight percent of all students in fall 
I )7i were women. 

•tinorities in each staff category also increased in fall 1973, with the admini- 
.uration category showing the greatest gain (Tables 7 and 8). Of district 
-evsonnel employed in all categories, 41 percent are women. Table 3, ^ppen- 
div E provides greater detail on women students and staff. For districts 
reporting both parameters, data indicate very little difference in minority 
conip.-sition of the combined staff categories between full-time employees and 
total employees. Full-time employee data show 14.2 percent minority staff, 
jhilc 13. percent of all employees are reported as minority. 

Appendix J provides similar district detail on students and staff for fall 1972. 

^,>nu!ldix C suHHTiarizos information about data collection techniques. Seventy-four 
jLrcent cf the colleges use some form of self-identification during registration 

identify racial and ethnic minorities. Fifty-one percent have students 
idei'.tify their ethnic background on regular registration forms, while 237o use 
special form for this purpose. Some colleges use more than one procedure, 
n colleges obtain the information fro{wlaio»isslons app -.icatlon. 



Persistence characteristics of women and minority students may be ana- 
lyzed by reference to the only current study in this area being conducted 
by thfcf Postsecondary Education Commission. A recent progress report, 
The Other Side of Persistence , examining ''nonpersistence" of the student 
sample after one year's time, noted: 

Percentages of minority group students among those who 
withdrew during, and discontinued after, the fall term 
were obtained for comparison with the percentages of 
minority students in the ^^al sample. The percentages 
were similar* Minority ients constituted 22% of the 
total sample studied ano -o% of the nonperslstors for 
fall 1972 term. The same percentage was found for men 
and women. The percentage of minority students who 
withdrew r^uring the term was slightly higher than the 
percen:agfc which disconti lued after the term (22% and 
18%, respectively). Thus minority groups students do 
not appear to differ significantly from other students, 
with respect to their race, in persistence in their 
first year of enrollment. 

Full-time men and women do not differ with respect to 
rates of nonpersistence, with fewer than 20% of each 
group failing to persist beyond the end of the fall 
term. 

Sixty-three percent of the women in evening classes 
did not persist beyond the first term, compared with 
fifty percent of the men. However, men enrolled part- 
time in day classes exhibited a slightly higher rate of 
nonpersistence tnan women (46%, compared with 43%), 
Time of day of enrollment thus appears to be of some- 
what greater significance than sex in determlni\ig 
rates of persistence, when rates for part-time students 
sre compared. 

Thus, there do not appear to have been significant differences during 1972-'73 
In persistence rates between (a) racial and ethnic minorities and non«minorities 
or between (b) men and women in California Community Colleges. In any casey 
Conrnilsslon staff concluded (correctly) that such nonpersistence rates do not 
accurately measure either success or failure on the part of those enrolled in 
a Community College: 

We conclude that nonpersistence must not be equated 
with failure because of the large proportion of students 
with high grades who appear to have achieved their ob- 
jectives in m single term. More generally, we conclude 
that early withdrawal or discontinuance is a complex 
phenomenon that needs to be examined further in the 
multi-faceted context of student welfare, institutional 
standards, and the State's interest. 
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SURVEY OF CHANCELLOR'S OFFICE 



Appendix B includes the "Scatemcnt of Policy on Minority Personnel 
Practices" adopted by the Board in 1971 for the Chancellor's Of flea and 
a table (1 of Appendix B) comparing the current staff composition with 
chat of April 1971. Percentav.e of minorities employed has Increased 
almost ^ points and, currently, women constitute 56% of all categories. 

In order to comply with a July 1, 1974 deadline, an affirmative action 
plan for the Chancellor's Office has been prepared for submittal to the 
State Personnel Board. As in the case of all other state agencies, this 
plan must include goals to be achieved and the as8ignn«nt of responsi- 
bility to a specific Individual as plan enabler. 



STATUS OF AFFIRMATIVE ACTION PLANNING 

Development of affirmative action programs In California's Community 
Colleges may be based upon: 

a. Moral commitment to the principle of equal opportunity for all. 

b. Responsibility as an educational Institution to provide leader- 
ship In this field to the local community. 

c. Legal mandate derived from statutes, executive orders, rules 
and regulations, and court decisions. Among these are: 

(1) California Fair Employment Practices Act of 1959, as 
amended in 1967. 

(2) Civil Rights Act of 1964. 

(3) Equal Employment Opportunity Act of 1972. 

(4) Preslden-ial Executive Order 11246, as amended by 
Executive Orders 11375 and 11478. 

(5) Dapartment of Labor Revised Orders No. 4 and No. 14. 

(6) Education Amendments of 1972. 

(7) Statr PUn for Equal Opportunity on Apprentici-shlp. 

(8) Crxgas vs. Duke P ower Company . 

(9) Rules and regulations as published in the Federal Register. 
Federal equal opportunity requirements are adminis* Tor by a variety of 



dtjparttn^nts and ai;encies. Four have special concern for colleges and 
uni\rt!rsitics: 

a. The Equal Employmunt Opportunity Commission administers 

Title VII '-i the Civil Rights Act of 1964, amended in 1972 
to extend coverage to institutions of education. 



b* The Wage and Hour Divislo'i, Employment Standards Administration « 
Department of Labor, administers the Fair Labor Standards Act 
of 1938, as amended, including the Equal Pay Act of 1963, 
amended (1972) to include executive, administrative, and pro- 
fessional employees. 

c. The Office of Federal Contract Compliance, Department of Labor, 
has authority to develop policy and oversee federal enforcement 
of Executive Order 11246, as amended by Executive Order 11375 
to Include sex discrimination. 

d. The Office for Civil Rights, Department of Health, Education, 
and Welfare, has been designated by the Office of Federal Con- 
tract Compliance to be the enforcement agency with respect to 
affirmative action requirements in educational institutions. 

Requirements of Executive Order 11246 are implemented by regulations of 
the Department of Labor. The Department determines matters of general 
applicability, including scope of coverage, obligations of employers 
subject to that coverage, administrative requirements applicable to 
federal agencies, steps in investigation and enforcement of compliance, 
and guidance for filing complaints of discrimination. 

The Equal Employment Opportunity Commission has been delegated authority 
derived from the Civil Rights Act of 1964 to investigate discrimination 
complaints in educational Institutions r-nd may refer its findings to the 
courts for litigation without proceeding through the Department of Justice, 
as had been the procedure previously. 

The Office for Civil Rights is responsible for enforcement of Executive 
Order 11246, as amended by Executive Order 11375, in institutions of higher 
education* These orders Impose equal employment opportunity requirements 
on federal contractors and construction contractors in projects receiving 
more than $10,000 in federal assistance from the Department of Health, 
Education, and Welfare* Noncompliance v/ith the nondiscrimination provisions 
may result In a contract being ''cancelled, terminated, or suspended in whole 
or In part and the contractor may be declared ineligible for further Govern- 
ment contracts." A Community College district may be a federal (prime) 
contractor r 
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Overlapping jurisdiction of these agencies Is a problem, particularly 
when different agencies apply differing standards on the sane Issues. 
The college and university coiominity should monitor and review federal 
developments in the area of affirmative action continuously to assure 
that the several federal agencies involved understand the unique opera- 
tion of educational institutions. 

Appendices C and D summarize Information about local board Initiatives 

in affirmative action policy adoption, affirmative action plan activities, 

and general features of the plan. If one has been adopted. 

As of March 197A , 53 of 68 responding districts, or 78%, indicate their 
governing boards have adopted aff-matlve action policy statements, but 
only 22 districts, or 32%, have aw- pted plans. An additional 36 districts 
had plans either scheduled for, or actually under, preparation. Only ten 
districts, or 15%, were not preparing plans at all. (A similar survey 
conducted by the Chancellor's Office In November 1972 Indicated that of 
4 9 responding districts, 10 had adopted plans, 29 were In some stage of 
pre{>aratlon, and 10 were not preparing plans.) 

Half the 22 adopted plans include provisions for analyzing student com- 
position. Although all plans are said to establish goals, only V* specify 
a timetable for achieving the stated goals. 

Appendix D summarizes districts' recoranendatlons for future surveys, 
including frequency and amount of detail to be included. Seventy-two 
percent of respondents favored less frequent surveys, while 60% indi- 
cated less detail was desirable. 



ELEMENTS OF AFFIRMATIVE ACTION PLANNING 

Appendix G contains a general description of elements involved in 
affirmative action planning, implementation, and evaluation, which may 
pro^'e of value to districts without completed plans. This material has 
been sy.'»theslEed from several sources and covers most features of a 
"comprehensive" affirmative action program. Including consideration of 
student composition. 
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DESCRIPTION OF AFFIRMATIVE ACTION PLANNING BY SELECTED DISTRICTS 



Six districts were asked to prepare a brief description of the development 
and content of their affirmative action planning efforts, covering the 
following points: 

a. Events leading up to the develojMnent of the plan, 
including breadth and ln*-^n8ity of involvement of 
all elements of college and community. 

b» Brief review of the main features of the adopted plan, 
Including date of adoption and specific goals and 
timetables. 

c. Strategies far Implementing plan and evaluating its 
effectiveness • 

d. Evaluation of constraints on potential for Implemeritatlon. 

e. Progress to date In Implementation and evaluation of the plan. 

f. Further plans for increasing tempo of Implementation and 
measuring effectiveness. 

These statements were prepared by Yuba, Ventura, State Center, Grossmont, 
Pasadena, and Peralta Community College Districts and appear in Appendix I. 



RECENT DEVELOPMENTS IN AFFIRMATIVE ACTION 

The State Board of Education recently approved Title 5 regulations which 
alter its role in affirmative action planning. Among the findings are that: 

a. The State Board of Education finds that school districts employ 
a disproportionately low number of racial and ethnic minority 
teachers and a disproportionately low number of women and members 
of racial and ethnic minorities In administrative positions. 

b. Minority staff members tend to be concentrated In ethnically 
Imbalanced schools. 

c. It Is educationally sound for students from the majority group 

have positive etxperiences with minority people which can be 
provided, in part, by having minority teachers, counselors, and 
administrators at schools where the enrollment Is largely made 
up of majority group students. 

d. In general, it is educationally important for all students to 
learn from, develop positive experience with, and observe in 
responsible roles, persons ot diverse reUglons, ages, ethnic 
backgrounds, and national heritages. 
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e. In order for school districts and offices of county superintendents 
of schools to increase representation of diverse groups, there 
should be policy direction from the State board of Education which 
requires such agencies to adopt and implement affirmative action 
employment plans. 

f. In adopting these regulations, it is the intent of the State Board 
of Education to require educational agencies to adopt plans for 
increasing the numbers of persons at all levels of responsibility 
who belong to groups which are or have been under-represented in 
the past. 

g. Each public education agency will develop and implement an affirma- 
tive action employment program for all operating units and at all 
levels of responsibility within its jurisdiction. The Affirmative 
Action Employment Program shall have goals and timetables for its 
implementation. The plan will be a public record within the 
meaning of the California Public Records Act (Government Code 
Sections 6250 through 6260). 

h. By definition "public education agency" means the State Department 
of Education, each county superintendent of schools, and the gov- 
erning board of each school district in California except Community 
College districts. 

i. Goals are not "quatas" and do not prescribe any final number or 
percentage of employees (they should relate both to the qualitative 
and quantitative nefeds of the employer). 

i The Department of Education shall develop and disseminate to public 
education agencies guidelines to assist such agencies in developing 
and implementing affirmative action employment programs and shall 
render assistance to such agencies in carrying out the requirements 
of this chapter. 

Another significant recent event was the decision of the U.S. Supreme Court 
not to hand down a ruling in the case of DeFunis vs. Odegaard . Some time 
ago a student, Marco DeFunis, brought suit against the University of 
Washington School of Law on the basis of race discrimination, this 
instance the student, a Caucasian, was refused entrance to the school 
because the University was emphasizing admission of minority students. 
Subsequent to initiating legal action, DeFunis was admitted to the School 
of Law and has completed lus studies. The Supreme Court refused to rule 
on the case on the basis that the specific question under litigation was 
now moot. Nevertheless, an important question has been raised and will 
have to be answered eventually. 

Indicative of -^teps being taken at lower court levels is the settlement 
announced recently by the U.S. District Court in Ix>s Angeles that three 
local racetracks and their employees' union have agreed that 60% of all 
new employees trained will be members of minorities or women. This 
program is to continue until the percentage of employees at the three 
tracks equals the racial and sex composition of Los Angeles County. 
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/\PPEND1X A 



Table 3. PprcentHije of Students by Minority Classification, 
Statewide, Fall 1971 



Student Category 


Total 
Minority 


American 
Indian 


Asian 


Black 


Spoiish 
Sumaae 


Other 


Full-time 


22.9 


1.0 


3.6 


7.6 


8.7 


2.0 


Total 


22.3 


1.0 


3.1 


7.9 


8.5 


1.8 


Vocational education 


20.5 


.9 


3.0 


5.6 


9.4 


1.5 


Apprenticeship 


18.1 


.9 


1.1 


4.8 


10.2 


1.1 



Table 4. Percentage of Students by Minority Classification, 
Statewide, Fall 1972 



Student Category 


Total 
Minority 


American 
Indian 


Asimi 


Black 


Spanish 
Suman^ 


Other 


Full-time 


25.1 


1.0 


4.3 


8.4 


9.2 


2.3 


Total 


23.7 


.9 


3.7 


8.1 


9.0 


2.0 


Vocational education 


23.3 


.9 


3.2 


7.5 


9.8 


1.8 


Apprenticeship 


19.9 


1.0 


1.6 


6.0 


10.4 


.8 



Table 5. Percentage of Students by Minority Classification, 
Statewide, Fall 1973 



Student Category 



Total American 
Minority Indian Asian 



Black 



Spanish 

Surname Other 



Full-time 27.2 1.0 4.7 9.0 

Total 24.5 .9 3.6 8.4 

Vocational education 25.1 I.O 3.2 9.6 



10.1 
9.4 
8.9 



2.4 

2.2 
2.5 



ERIC 



15 
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Table t. Percentage of Staff by Minority Classification, 
Statewide, Fall 1971 



Staff Category 


Total 
Minority 


Ame ri can 
Indian 


Asian 


Black 


Spanish 
Surname 


Other 


Administration 


8.5 


.2 


.6 


4.7 


3.0 




Faculty and other 














certificated 


9.4 


.2 


1.7 


3.8 


3.3 


.5 


Vocational education 


8.7 


.1 


1.9 


3.5 


2.7 


.5 


Classified 


21.4 


.3 


1.7 


10.6 


8.0 


.6 



Table 7. Percentage of Staff by Minority Classification, 
Statewide, Fall 1972 



Staff Category 


Total 
Minority 


American 
Indian 


Asian 


Black 


Spanish 
Sumaoe 


Otiiev 


Administration 


9.7 


.5 


.9 


4.9 


3.2 


.2 


Faculty and other 














certificatexl 


10.7 


.2 


2.0 


4.1 


3.9 


.5 


Vocational education 


8.3 


.2 


1.8 


3.2 


2.8 


.3 


Classified 


22.7 


.5 


2.1 


10.6 


8.9 


.6 



Table 8. Percentage of Staff by Minority Classification, 
Statewide, Fall 1973 



Staff Category 



Total 
Minority 



American 
Indian 



Asian 



Black 



Spanish 
Sumasie 



Other 



Admin is t ration 


12.3 


.4 


1.1 


6.4 


4.0 


.3 


Faculty and other 














certificated 


11.2 


.2 


2.2 


4.1 


4.1 


.5 


Vocational education 


9.5 


.3 


1.7 


3.5 


3.4 


.5 


Classified 


22.9 


.3 


2.6 


10.6 


8.4 


.9 



IC 



ERIC 
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Table 9. Percentage Distribution of Minorities in Public Schools K-12 and 
Total Enrollment of Connnunity Colleges, Fall 1971 and 1973 



Category Aiaerican Spanish 
Minority Indian Asian Black rumame Other 

K-12: 

Fail 1971 29.7 .k 2.3 9-9 I6.O 1.1 

Fall 1973 30.5 .5 3.0 9.8 17.2 n.a. 



Percent change 
of total minority 
composition 2.7 



Community 
Colleges: 

Fan 1971 22.3 1.0 3.1 7.9 8.5 1.8 

Fall L973 21;. 5 .9 3.6 8.U 9.k 2.2 

Percent change 
of total minority 
conpositioa 9.9 



ERIC 
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BOARD OF GOVERNORS 
CALIFORNIA COI^IUNITY COLLEGES 

STATEMENT OF POLICY 
MINORITY PERSONNEL PRACTICES 



Tlie Board of Governors of the California Conanunity Colleges directs the 
Chancellor to exhaust every reasonable means to hire and promote only metribers 
of ethnic minority groups in an effort to adiieve an equitable balance axnong 
employees reflecting the minority ratio of students in California Community 
Golle<^es • 

To l^elp reach this goal the Chancellor shall widen and intensify staff re* 
orulting efforts in coordination with the State Personnel Board and other 
sources, take full advantage of waivers available under civil service regula- 
tions and testing procedures to reach tlie aforementioned goal, seek civil 
service examine tirais open to those outside state service, and take steps to 
seat minority members on civil service oral examination panels. 

The Chancellor's plan to name a representative cotanittee of individuals to 
serve as a Chancellor's Advisory Committee on Minority Personnel Practices in 
CaUfomia Community Colleges, Coraounity College Districts and the Chancellor's 
Office is supported by the Board of Governor • 

The Board of Governors, having issued an Affirmative Action statement in 
April 1969, now renews its call to California Community Colleges and Community 
College districts to re-examine their own minority personnel practices and 
adopt Affirmative Action programs, if they have not already done so. 

The Chancellor's intention to continue the function of the staff committee on 
minority personnel practices, with numbers representing all levels of enployeea 
in tlie Chancellor's Office from clerical through assistant chancellor. Is 
supported by the Board of Governors. The Board also endorses the comraituee's 
work, with the help of the State Fair Employment Practices Commission, in 
organizing two staff minority awareness training sessions. 

The Board of Governors supports Assenfi>ly Concurrent Resolution 157 of the 1971 
legislative session, requesting the State Personnel Board, with cooperation of 
state agencies, to expand opportunities for disadvantaged and minority person- 
nel in state emplo3ment, with reports to be made to the Legislature. 

In striving to reach an equitable ratio of minority staff, the Board of Gover- 
nors endorses the Chancellor's moves to fill some positions from the ranks of 
the disadvantaged through the Career Opportunities Development Program of the 
State Personnel Board, as set forth by the Governor. 



Board of Governors Action No. 710931 
Certified Adopted: September 16, 1971 
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ilPPENDIX C • • ^ 

Responses to Selected Questions fraa. Fall 1973 Racial and Ethnic Siarvey 
Questionnaire Relative to Data Collection and District Affirmative Action Planning 



How are racial and ethnic data collected at your college 



for this survey? (Circle all appropriate items) 


Responses (100) 




Number 


Percent 


a. Self -identification during registration on special 






form 


23 


23.0 


b. Self-identification during registration on regular 






student forms 


51 


51.0 


c. Identification during registration by observation 


10 


10.0 


d. Classroom surveys by instructors (paxtially) 


h 


h.O 


e. College-vide sample by staff 


1 


1.0 








(1) Self-identification on admissions application 


10 


10.0 


(2) "Estimates based on percentages'* 


1 


1.0 


Has your Board adopted an affirmative action policy 






statement? 


Heaponses 


(As of March 1, 197^+) 


Number 


Percent 


a. yes 


53 


76.8 


h. No 


15 


21.7 


c. Ko response 


1 


l.U 


Total 


69 


100.0 


Has your Board adopted an affirmative action plan? 






RaspOBses 


V yJj- uU ( H ^ 


Number 


Percent 


a. Yes 


22 


31.9 


b. Under preparation 


28 


UO.6 


c. Scheduled for 






preparation 


8 


11.6 


d. Not preparing plan at 






this time 


10 


ll*.5 


e. No response 


1 


l.k 


Total 


69 


100.0 



Does the adopted plan: 





Responses (22) 




Niaober 


Percent 


a. Analyze staff composition? 

b. Analyze student composition? 

c. Identify areas of under-or over-representation? 

d. Establish goals? 

e. Specify timetable for achieving idGbed goals? 


22 
11 
16 
22 
lU 


100.0 
50.0 
72.7 

100.0 

63.6 
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A-'PENDIX D 



BEST c:^'v a;;^iLAwI£ 



ftesponses to Selected Questions from Chancellor's Office Fall 1973 Racial 
and Ethnic Survey Questionnaire Relative to Districts' Perceptions of Survey 

What changes do you recraiiaend in the Board of Governor's racial and ethnic 





ResDonses 


Number 


Percent 


a. 


More 


frequent surveys 


9 


28.1 


b. 


Less 


frequent .-surveys 


23 


T1.9 


c. 


More 


detail 


8 


UO.O 


d. 


Less 


detail 


12 


60.0 



Typical suggestions for future diauges: 

a. "District surveys for purpc^e of achieving equal opportunities for 

minorities should be sufficient/' 

b. "Once every other year." 

c. "Provide state funding to offset cost of preparation/* 

d. "Eliminate subject area breakdowns." 

e. "Frequency of surveys is not as important as the quality of the survey 

itself/' 

f. "Surveys do not bring aboat change. Only developing and implementing 

a plan will cause change." 

g» "Survey each semester." 

h, "Coordinate all surveys required by Chancellor*s Office and other state 

and federal agencies." 

i, "Less frequent^ neither student nor staff composition changes dramati- 

cally enough to warrant studies more often than 3-5 years." 

j. "Keep the report constant so trends can be more readily seen." 

k. "A separation of Filipino students from Asian or Oriental categories* Their 
problems are more nearly akin to those of the Spanish Surname grotip. 

1. "Most needed are updated 1970 census data . • • for district and for the 
state • . * ethnic and sex conposition for population and labor force. 

^'Further, son^ attention should be given to common definitions and 
procedures for identifying ethnic minorities. We doubt the accuracy 
and, hence, usefulness of much of the present data." 

m, "There should be a more precise method of comparing those eligible to 
attend community colleges and those enrolled. K-^12 ethnic background 
is not necessarily a valid method • • • ." 

n. "I suggest you adopt immediately . . • form required by the Federal 
Government." 
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TBX>le 1. Fall 1973 District Data by Student Category 
and Racial and Etbnic Cla88l£ication 











w i ^ 


0 R 


1 T 1 


t s 








l^ioip'iott and Category 


Total 


Total 

M 1 nor* ^ t y 




Asitn 


Bltcfe 


Spanish 
Surntw* 


Other 


Mlnorl ty 


Rei|>onse 


ALLAN 
HANCOCK 


f'wll-t ime si udenf 
^otal students 
Voc« f duc» students 


11,021 


Uata rot 

22. S 
Data not 


report ed 
1.9 

reported 


3.6 


4.7 


12.0 


- 


77.8 




ANTELOPE 


f^ull-t ime stud<*nts 
Total s*:udents 
Voce i due* students 


1,353 

4,246 

3,287 


6.2 

8.5 
8.9 


0.1 
0.2 
0.2 


0.7 
0.7 
0.6 


4.1 
4.0 

4.3 


3.2 
3.5 
3.8 


0.1 
0.1 


91.8 
91.5 
91.1 

i 


- 


eA«STO« 


r <ll-t ime student 
Total students 
Voce ^duCft students 


578 
l,«55 
711 


34.1 
29.6 
26.9 


0.9 
1.2 
1.0 


1.0 
1.0 
0.6 


10.7 

0.8 
8.0 


19.4 
17.6 
16.0 


2.1 
1.4 
1.3 


65.9 
70.4 

73.1 




♦BUTTE 


^ull*t ime students 
**Total i,*udents 

/oce TduCe s^udents 


2,115 
4,362 

773 


11.7 

11.8 
9.0 


2.0 
1.8 

1.5 


0.8 

0.7 
0.6 


0.9 

0.9 
0.4 


2.2 
2.0 
1.9 


5.7 
6.4 
4.6 


88.3 

88.2 
91.0 


14.6 
38.5 

38.0 


CABRILLO 


Full^t fcne studer ts 
Total students 
Voce Tduc* students 


2f995 
7,064 


9.1 
8.3 

Data not 


0.5 
0.6 

repoi ted 


2.9 
2.2 


0.7 
0.7 


4.9 
4.2 


0.1 
0.7 


90.9 
91.7 


mm 


•C£RRITO$ 


Fgll-t ime students 
Total students 
Voc« ^duCe students 


S<37 
17,494 

8,707 


18.4 
18.6 
17.8 


1.0 

0.9 
o.>? 


2.6 
2.2 
2.3 


1.3 
1.3 
1.4 


12.3 
13.0 
12.4 


1.3 
1.2 
0.9 


81.6 
87.4 
82.2 


0.1 
0.1 

0.1 - 


CHAFFEY 


Full-time students 
Total students 
VoCe ^duca students 


3,5^2 
8,912 
4,355 


17.3 
15.6 
15.6 


0.4 
0.4 
0.4 


■ - 

1.1 
0.6 
0.6 


2.7 
2.4 

2.4 


12.1 

11.5 
11.5 


1.0 

0.7 
0.7 


82.7 
84.4 
84.4 






Full-t ime students 
Total students 
Voc« ^duCe students 


3,245 
8,594 


19.3 
17.8 

Oata not 


0.9 
0.8 

repopted 


2.0 
1.5 


2.2 
2.0 


10.3 
9.8 


3.9 
3.6 


80.7 
82.2 


- 


COACHclLA 
YALL£v 


Full-time students 
Total students 
Voc* LduCft students 


1,290 
3,540 

] 


1 «■ 

19.1 
15.8 

36.2 

1 1 


0.4 


1:1 
1.6 


1:1 

4.3 


13.6 
11.6 

29.6 


0.2 
0.1 

0.3 


80.9 
84.2 
63.8 


- 


•COAST 


F^ll-t ime students 
Total students 
Vqc. fduc* students 


9,510 

38,114 
21,183 


7.5 
7.5 
7.5 


0.7 
0.7 
0.7 


1.5 
1.5 
1.5 


0.3 
0.3 
0.3 


3.1 
3.1 
3.1 


1,8 
1.8 
1.8 


92.5 

92.5 
92.5 


3.6 
3.6 
3.6 


COMPTON 


Full-t ime students 
Total students 
* VoCe ^duc* students 


1,671 
5,847 
3,920 


83.5 
91.4 
90.1 


0.7 
0.3 
0.1 


0.8 
0.4 

2.6 


56.4 
80.0 
79.6 


9.6 

5.1 
6.0 


16.0 
5.6 
1.8 


16.5 
8.6 
9.9 


2.1 


CONTRA 
COSTA 


*Fyll~time students 
• Total students 
VoCe Tduce students 


8,736 

24,441 

7,517 


23.2 
19.8 
8.9 


0.6 
0.7 
0.5 


2.1 
1.8 
1.1 


13.9 
11.3 
2.7 


5.2 

5.0 
3.7 


1.3 
1.2 

0.9 


76.8 
80.2 

91.1 


11.5 
12.2 

m 


EL CAMINO 


Full-t tme students 
Total students 
VoCft ^duCft sLudents 


7,188 
23,560 
11,459 


20.0 
19.2 
19.8 


1.2 
1.1 

l.O 


3.8 

3.7 
4.0 


6.9 
7.0 
7.0 


4.0 
4.0 
4.2 


4.1 

3.5 


80.0 
80.8 
80.2 


- 


FOOTHILL 


♦Full-time students 
• Total *»f udenf s 
VoCe TduCe students 


8,217 
24,495 
2,061 


14.9 
14.5 
17.9 


l.O 
1.4 

1.3 


3.7 
3.5 
4.8 


3.5 
3.1 
3.3 


4.5 
4.5 

7.5? 


2.1 
1.9 
1.3 


85.2 

85.5 

82.1 


6.3 
8.3 



•Percentage compo^iitJon of minorities ar.d non-«inor»ty derived fro^MiMiioondent s* data cnly 
**txclude$ stude'^t ^ exclusively enrolled In classes for adults 
•♦•incomplete data tf^por^ed {either total program was not repoi"*eu wr nvx all caspuses reporiBd 
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*CftOSSMO»ir 



tctfl Students 
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full-fl** student* 
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Voe* iduc. stutf^nts 



*KERN 
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tfcc* ^A<c» students 



lASSEN 



•LOMa StACH 



Full-ttR« «tud«nts 
total ktudefits 
Voc* fduc« stu(tents 



Full-ttii» stutfanib 
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Voe* l^c» stutfants 
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2,421 



total 



ir.H 
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24.1 
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4«.5 
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5,370 
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22.7 
19.5 
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Data net 
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1:1 

2.8 



17.4 

15.9 



0»3 
8.1 
0.1 



T 
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87.2 
87.2 



S.8 

1.7 



62.1 



5.5 



1.2 

o.t 



12.4 

«.7 



4S.I 

15.< 

1B.8 



1.9 



1:5 

1.1 



7.1 
7.0 

0.1 



15.3 
11«4 
11*0 



4*6 
6.2 

5.9 



1:1 

5.4 



0.4 
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0.2 



0.4 



2.4 
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2.5 



81*2 
86«4 
75.9 



92.1 
93.1 
93.4 



0*4 

0.5 
0.8 



62.1 
60.9 



46.6 
52.7 

Slet 



80.7 



92.7 



81.4 
80.6 



11.5 
14.| 

X5.5 



5.9 



Full-tl«* students 
«i0S AWCtES total students 

•••Voc. tdwc. studvxtti 



39,355 
107,417 

39,715 



46.6 
44.3 
44.9 



0.6 
0.6 
0.7 



5*6 
5.1 

4.4 



22.2 
20.5 
26.7 



16.5 
16.0 
10.9 



1.6 

1.0 



II:? 

55eX 



?: 



•6 
2*4 



Full-tl»e students 13,235 
«LOS ftlOS Total students 20,i5i 
Voc. rdwe. students 11,053 



25.6 

0:5 



2.8 
3.0 
3.2 



lis 

6.0 



7.7 
7.7 
9.1 



5.4 

1:1 



2.1 
2.4 

2.5 



74.4 

74.6 
72.6 



9.2 
ICS 
21.7 



FuU-tiiie «.<ud«nts 
WARItt total students 

Voc. (due. students 



3,718 

8,213 
2,437 



««CNOOCtNO 



Full-t!««f s'udent^ 
Total studet^ts 
Voc. ^due. students 



7.7 
6.4 

11.5 



Fullotl«e students 
•NERCCD Total students 

Voc« iduc. students 



23c 
1,446 
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l,38t. 
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APPENDIX E 

Pall 1973 District Data by Studaot Category 
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*F aculiy 

Voc. Educ. Staff 
*Classi f ied 


5 
58 

56 
48 


15.5 
16.7 


M 
Ml 

2.1 




8.6 
6.3. 


6,9 
8.3 


mm 


100.0 

93.1 

84.5 

83.3 




t«Sr HILLS 


A<teini8tration 
Faculty 

Voc. ^duc. Staff 
Class 1 f Ird 


5 

*7 
16 

38 


M 

719 


m 


mm 
m 




7^9 


m 
m 
m 


100.0 
100,0 
100.0 

92.1 


- 


WEST K£RN 


Admlrf strat ion 
Faculty 

Vo :. I due. -taff 
Classi f i ed 


3 

*3 
11 

17 


2.3 
3.1 


JM 

•* 
m 


mm 






m 

mm* 


100.0 

97.7 
90.9 

100.0 


mm 

XLIIJ. ^ . 


VALLEY 


Administration 
Faculty 

Voc^ Tduc. Staff 
♦** Classified 


16 
484 

167 

231 


12.5 
7.0 
7.8 

14.4 


0.4 
1.2 


1.1 
1.2 
1.8 


1.8 

3.6 
2.7 


12.5 
3.1 

1,8 
8,1 


lis 


87, «i 

93.0 

92.2 

85.6 


5^6 
3^9. 


YOSEMiTE 


Administration 
Faculty 

Voc. ^duc. Staff 
Classi f 1 ed 


20 

572 
414 
265 


lie 

1.9 
7.5 


0.5 
1.1 


or? 
0.4 


ol} 

0.5 
1.5 


•* 

0.9 
1.0 


m 
m 


100.0 


«» 


YUBA 


** Administration 
*♦ Faculty 

Voc, tduc. C'taff 

Class! f ted 


2 

124 
46 
115 


15.3 
10.3 

19.3 


U7 


4.8 
2.2 
3.4 


mm 

4.0 

2,2 


0,5 
6.7 


2^5 


80. 7 


*• 

f 


TOTAL 


Admi n i strat Ion 
*** Faculty 

Voc. Cduc. Staff 
*•* Class! fied 


1,192 
28,027 

11»?59 
12,729 


12.3 
11.2 


0.4 
0.2 

0.3 


1.2 
2.2 

2.6 


6,4 
4,1 


4.0 
4,1 

^5 


0.3 
0.5 

0.5 
0.5 


8?. 7 

83«8 

m 


0.1 

oil 




tull'-tme staff only . 
♦♦incomplete data rfi>orted^vei th^C total program ^ was not ^re 
♦♦♦Percentage compojiilon of minorities and non-minori ty derive 



rted or m>t all campuses reported data) 
froa respondents^ data only 



Table 3» "ercentaije Women m 
By District, Fall 1973 



APPENDIX E 

BEST COPY mmii 

Selected ^nrollinent and 2t«ff Caiegories, 



Oistr ict 



ERIC 



Align Hancock 
Antelope Valley 
Birstow 
Butte 
Cabr I llo 

Chaffey 
C i trgs 

^oachella Valley 

^m3L 



Compton 
Contra Costa 
^1 Camino 
f'oothill 
Fremont -Newark 
Oavi Ian 
Glendale 
^rossffont 
Hartnell 



Kern 
Lassen 
long Beach 
t-os Anrjeles 
Los Hios 
Mar i n 
Mendoci no 
Merced 
Monterey 
Mt. Sjtn Antanin 



Mt« San Jacinto 
Napa 

North Orange 

Oceans i de-Carlsbad 

^alomar 

Palo Verde 

Pasadena 

Pffralta 

l^aneho Santiago 



Rio Hondo 
R i vers i de 
Saddleback 
San Bernardino 
Sgn Oieg? 
San franciflco 
San Jffaquin Delta 
San Jose 
^an Luf s Ob! spo 
^" "ajeo 



r 



anta Barbara 
Santa ^larita Valley 
Sants Monica 
Sequoias 
Shasta 
S i erra 
S i sk i you 
volano 
Sonoma 

Sojjtfl Coyn^y 



Sate "Center 
Sweetwater 
Ventura 
Victor Valley 
West Hais 
West Kern 
West Valley 
Vosemi t« 
Yuba 



state 



Total 
Errollnient 



42.2 

43.5 
40.3 

45.3 
50.0 

44.5 
45.5 

43.9 
50.2 



47,8 

45.9 
44.5 

47.5 
52.1 
46.7 

57.3 
45.2 

36.8 

J2A 



447r 
44.0 
50.8 
44.6 
45.0 

58.9 
56.2 
45.8 
42.0 

JlImL 



42,3 

51.9 
53.1 
43.9 

46.2 
54.7 

58.9 

46.1 

45.5 



37.4 

46.7 

49.8 

44.1 

53.0 

52.7 
42.2 
3t 4 
48.1 

12*^ 



37^ 

42.1 

52.0 
46.7 

53.2 
43.1 

56.7 
38.8 

52.9 



*5.5 
41.6 
44.1 

45.1 
50.5 
49.0 

51.5 
46.4 

49.3 
47.8 



Classi tied 
Personnel 



63.9 
60.0 
60.0 
65.1 
61.4 
54.8 
54.0 
60.8 
56.8 

.„5S.I. 



48.4 
59.6 
49.7 
52.5 
64.4 
68.8 
68.3 

67.4 

48.4 

4242. 



58.4 

73.7 
63.2 

48.4 

60.8 
48.9 
84.6 

^6.8 



£aj 
55.9 
67.6 

57.9 
71.4 
76.1 
100.0 

5«.3 
56.9 
55.7 

57.1 



56.6 
57.7 
49.7 
67.4 

♦7.9 

38.9 
61.6 

50.7 



54.0 

52.7 
64.0 
61,2 
60.6 
69.4 
56.8 
51.6 
54.8 



TOTT 
60.8 
61.0 
60.9 

64.7 
53.4 
58.0 
62.2 



02 



56.8 



Full-time Cer- 
tificated Staff 



26.2 
37.8 
17.1 
22,5 

28.9 

28.7 

33.5 
24.8 

25.7 



32rr 

24,8 
24.4 

26.7 
N.A. 

18.4 
30.8 

25.9 
24,0 



3.3 
29.5 
36.0 
27.6 
30.1 
35.0 
20,6 
24.3 
.4 



■If 



rr 
36.5 

28.7 
22,8 
26,9 
30,0 
N.A. 
N.A. 
31.6 



N.A. 

23.9 
N.A. 

28.9 
29.6 
25.6 
30.0 
N.A. 

2k 



28. 
32.6 
N.A. 
20.0 
22.6 
18.8 
15.0 
31.1 

25.7 
28.9 



30.4 

20,7 

24.6 

9.3 
15.8 
26.2 

25.3 
20.2 



28.5 



inistraiivfr 
Staff 



6.7 

23.5 
9.0 

21.3 
21.4 
20.0 
8.3 
Jiil. 



14,3 
9.5 
15.2 

12.7 



13.0 
19.0 
14,3 



u,9 

41.7 

10.5 
18.9 
15.0 

8.7 

11.1 

18.2 
17.4 
19.0 



■TOT 

9.1 
9.3 
9.1 

21.7 

20.0 
N.A. 
N.A. 
18,6 
5.0 



2fT 
N.A. 

12.5 
N.A. 

13.6 
18.6 
15.2 
5.6 

12.5 
lid. 



^5.0 
22.2 
N.A. 

23.1 
8.3 



16.7 
21.4 
13.8 



15.2 
8.1 
28.6 
16.7 
16. 7 
8.3 
6.0 



14.7 



APPENDIX F 



(Excerpts from Fall 1972 Racial and Ethnic Survey Report to Board of 
Governors) 

1. Comparison Base 

One of the unresolved questions of racial and etiinic surveys is what 
constitutes racial or ethnic in^alance. This is a two-part problem: 

a. An appropriate base for comparison must be determined, and 

b. A range of acceptable variation fr«n that base must be established. 

Presumably, the appropriate comparative b«te for a Conmunity College is 
the ethnic con^osition of the "community" it serves. The federal census 
Is gaierally accepted as the best source of such information. There are, 
at least, two problens with census data for purposes of this survey: 

1. Census data are not readily available in a format that coincides 
with specific Community College service areas. 

2. Updating of federal census data is not currently available. 

Following the procedure of prior surv^s, this report employes the racial 
and ethnic compt^ition of public elementary and secondary schools as the 
surrogate measure of community composition. 

There are serious inequities incumbent in the use of K-12 racial and ethnic 
survey of public sdiools data as the measure of ethnic ccm^ositlon of a 
Community College's service area. The following t£ble illustrates the 
variability encountered between published 1970 census data and comparable 
categories of the fall 1970 K-12 Department of Education ethnic survey 
for selected counties: 



ERIC 



^ « American Other 

County and Category Indian Asian Black Non White 

Fresno 

(A) 1970 Census .5 2.1 4,9 2.3 

(B) Fall 1970 K-12 .3 1.9 * -6.1 .4 

(C) K-12 Deviation as % of Censtis -40.0% -9.5% 24.5% -82.6% 

Kern 

(A) 1970 Census .6 .5 5.7 2.0 

(B) Fall 1970 K-12 .3 .6 d.8 .6 

(C) K-12 Deviation as % of Census -50.0% 20.0% 19.3% -70.0% 

Monterey 

(A) 1970 Census .5 1.8 4.9 4.8 

(B) FaU 1970 K-12 .2 3.3 6.8 3.0 

(C) K-12 Deviation as % of Census -60.0% 83.3% 38.8% -37.5% 

Napa and Solano SMSA 

(A) 1970 Census .5 1.0 6.7 2.6 

(B) Fall 1970 K-12 .3 1.8 9.9 1.7 

(C) K-12 Deviation as % of Census -40.0% 80.0% 47.8% -34.6% 
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San Diego 

(A) 1970 Census .4 .8 4.6 2.0 

(B) Fall 1970 K-12 .3 1.2 6.0 1.6 

(C) K-12 Deviation as % of Census -25.0% 50.0% 30.4% -20.0% 

San Francisco 

(A> 1970 Census .4 9.8 13.4 4.9 

<B) Fall 1970 K-12 .3 17.1 28.2 5.4 

(C) K-12 Deviation as % of Census -25.0% 74.5% 110.4% 10.2% 

San Joaquin 

(A) 1970 Census .4 2.6 5.4 3.5 

(B) Fall 1970 K-12 .3 2.8 7.2 2.3 

(C) K-.12 Deviation as % of Census -25.0% 7.7% 33.3% -34.3% 

Santa Barbara 

(A) 1970 Census ,4 1.1 2.4 1.7 

(B) Fall 1970 K-12 .2 1.4 3.3 .3 

(C) K-12 Deviation as % of Census -50.0% 27.3% 37.5% -82,4% 



Sonoma 

(A) 1970 Census .8 

(B) Fall 1970 K-12 1.0 

(C) K-12 Deviation as % of Census 25.0% 

The extreme example in the table is the City and County of San Francisco 
viiere the black students in pid>lic schools K-12 represent more than twice 
the composition of blacks in the population at lar^. Obviously, the rela- 
tive balance of City College in this group of students is entirely depend- 
ent on which b^e the comparison is made. 

Continued reliance on K-12 ethnic data is also Lionable because the 
Department of Education does not seem committed to a survey made annually. 

If Community College racial and ethnic cojiq)ositioQ is to be collared with 
that of it* conmunity, then better indices thai K-12 composition are needed. 
Further, coi^arison bases for staff conqjositlon should differ from that used 
for students. 



.6 
.8 

33.3% 



1.0 
1.3 
30.0% 



1.0 
.5 
-50.0% 



Acceptable Variation 

The range of permissible ^solute variation in pert^ntage points from the 
measure of "community" coopc^ition varies among agencies and has changed 
from year to year in this series of reports. l\«o years ago the report to 
the Board of Governors used a ± 3 range, while last year's r^ort used an 
average ran^ of ± 7 percent. The California State Department of Education 
uses as its guideline Section ..4021(c) of Title 5 of the California Admini- 
strative Code, which states in part: 

For pui^oses of these regulations a racial or ethnic Inibalance 
is indicated in a school if the percentage of pupils of one or 
more racial or ethnic groups dlffera by more than 15 percentage 
points from that in all the schools of the district. 

The Nevada State Department of Education has adopted a similar policy with 
a ± 18^ range. 
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Figure I. 



APPENDIX F 

DISTRICTS RANKED IN INTERVAL GROUPINGS 
BY PERCENT DIFFERENCE BETWEEN THEIR 
MINORITY COMPOSITION AND K-12 COMPOSITION 



BEST COPY AyAlUBlE 



TOTAL ENROLLMENT 



1972 



1971 



15% 



15% 



7% 



7% 



3% 



3% 



11 



■3% 



16 



-3% 



n 



7% 



16 



-77. 



21 



21 



20 



-157. 



-15% 



18% 



er|c 
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proT f*'^'^" '^<^j^|P 



The Implications of these various ranges for determining the nuii6er of 
districts out of balance are illustrated by Figure 1 in te TVS of tOtSl 
entoUments for fall 1972 aad 1971. For instance, th^re were in the 
fall of 1972 twenty -8 even districts with total enn>llii»nt of m^ority 
students within t 3% of their K^12 coQ|)Ositi<»e Forty-four districts 
ware within t 7% and all but tw are within ± 15%. All districts are in 
balance by Nevada^ s definition. 

This report adopts no specific definition of balance \ measure of bal- 
ance is dependent upon a nundier of elexoents: 

!• The curr^t extent of minority group repr^entation within the 
school system. 

2. i;he availability of minority group persons for employment or 
enrollment. 

3. The need for training or recruitment prograns in the area end/or 
the need to assure demand for those in or from existing training 
or recruitment programs. 

4. The intact of prograns upon the existing labor or enrollment fbroe» 

5. The adequacy of data importing. 
Absolute or Relative Coi^arison 

Among the problems insulting ftom the approadi to the analysis of racial 
and ethnic surv^ data discussed above is that adjustment is not made for 
differences in the relative size of a particular group amcmg the districts. 
Vftiat may appear at first glance to be two or more districts doing equally 
well in reflecting the K-12 composition may^ in relatlcai to the size of the 
group in question, not be true. 

1ft rather than an ^solute measure of difference, a relatlra measure of 
difference is calculated a considerably modified picture emerges from tlie 
data. Such a relativ<=' measure could be referred to as an Inctex of Differ- 
ence and its derivation would be as follows: 



college ^ K-12 

co c^osition coigpTOition ^ ^qq ^ Index 

K-12 (imposition 



or 



absolute difference x 100 « Index 
K^12 composition 



V^at this Index does is to adjust the absolute difference be^een the 
college cCTsposition and K-12 composition for the relative size of that 
particular groi:^ within the K-12 distribution. For a given ^>solute 
difference value, the smaller the relative size of the group Involved, the 
greater the difference in the ^l^^^* 



The table below explains this concept utilising full-tin» student data of select- 
ed minority 8id>groups for specific districts: 



Minority Category 
and District 


A 


B 


(A-B) 


D* 


Percentage 
Con^osition 
in K-12 


Percentage 
Coiiq>ositioii 
in Community 
Colleges 


Absolute 
Difference 
in X 


Index 
of 

Difference 


1. Aioerican Indian: 










Redwoods 


5.0 


5.8 


.8 


16.0 


Sonoma 


1.1 


1.9 


.8 


72.7 


2. Black: 










North Orange 


.4 


.3 


(.1) 


(25.0) 


Riverside 


7.8 


7.7 


(.1) 


(1.3) 


Kern 


6.3 


5.4 


(.9) 


(14. 3) 


Solano 


12.7 


11.7 


(1.0) 


(7.9) 


3. Mexican-American: 










lB;>erial 


52.7 


42.0 


(10.7) 


(20.3) 


Randto Santiago 


21.8 


11.4 


(10.4) 


(47.7) 



*Coluisn D ■ Column C ^ 
. Colunn A 

m 

Drawing from the first example in the table » it is evident that^ although the 
absolute difference between the K*12 American Indian conpositlon and college 
composition of Redwoods and Sonoma districts is an identical ,B% (Column C) » 
the Index of Difference is 16.0 and 72*7 (Column D), respectively # This could 
be inteipreted to mean that rather than being equal in this respect, Sonoma 
has done 4.S times as well as Redwoods. But, even this £^proadi does not get 
to the fundam^tal matter of difficulty of goal achievement* It may be tiiat 
a wide variety of conditions in the Sonoma district converge to make such 
achievement comparatively simple relative to conditions at College of the Bed- 
woods, 
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ELEMENTS OF AFFIRMAl'IVE ACTION PLANNING 



Executive Order XI246 enbodies two concepts: n^md is crimination and affirma- 
tive action. A clear nondiscrisdnation policy staten^t ontsc be a part of a 
district's governing board's cooaitiaent to equal educational and equal ^i^loy 
laent opportunities. Affirmative action entails isore than nexe neutrality or 
is^artiality. As the phrase implies, there must be an undertdUng of positive 
acticm to overcome the long-time effects of systematic and ix^ titutional fonnB 
of exclusion and discrimination. Nodiing in the executive order requires, 
however, an institutim to eliminate or dilute standards which are necessary to 
the successful performance of its educational functions. The affirmative action 
concept does not require that my imqualified person be eisployed or promoted. 
Basic elements of a comprehensive "affirmative actimii" program include: 

1. Estid>llshB^t and inplemoitatifm of nondiscriminatory policies and practices 
on student Emissions and personnel eiq>l(^ment. 

a. A policy statement that affirms the canmitme&t to affirmative action 
and that assures that no one will bu discriminated agaii»t because of 
race, color, creed, religion, sex, marital status, or national origin. 

b. A policy statenteat on student recruiting, admissions, and retention 
practices Including such elea^nts as: 



1) Elimination of de facto deferential admissions proc^ures and 
practices* 

2) Special efforts to recruit minority and women students. 

3) Special efforts to recruit women into traditionally male- dominated 
fields. 

4) Provide in--service training to faculty and other staff dealing 
directly with stu<tents to become more aware of special needs of 
minority and wonen students. 

5) Develop programs in all aspects of college activities (academic, 
vocational, athletic, co-cur rlctilar, etc.) Which reflect the needs 
of the entire community. 

6) Develop funding sources to substantially decrease or eliMnate 
educaticmal costs to all economically disadvantaged students, 

7) Evaluation of curriculum aid course material by eadi academic 
discipline to determine that they reflect and include the con- 
tributions of minorities and women* 

8) Est^lish exchange programs with colleges of predominantly 
minority atudent-bodies . 

9) Provide services that will increase the potential of •(disadvan- 
taged stud^ts to persist in college. 
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A policy statement on recruiciaent, appolntnent, retention, and pro- 
raotioi of etss^loye^a including such elements sat 

1) General provisims: 

a) Affirmative support for the rights of minorities and woiaen 

to equal employ men t commensurate with their individual quali- 
ficaticms* 

b) Equal p^ said benefits for equal work* 

c) EUminatiou of discrimination against minorities and women 
in all phases of personnel transactions* 

d) Pregnancy, or possible pregnmcy, shall not preclu^ the 
consideration of women for etqpl(^nsent* 

e) Inclusion in benefits program of maternity leave and an 
cation for diild-rearing leave. 

2) Becruiting eaxd selecticm provisions: 

a) Commitoffint to establish recruitment goals and timetables 
for overcoming imbalwces in all job classifications* 

b) Preparatiim of written job descriptions including required 
qualifications, duties ^d respcosibilities, and anticipated 
duration of each position, 

c) Positions to be advertised to die mascimum practicable extent 
in the relevant reccuiting areas. 

d) Recrtdting area to be realistically determined without regard 
to geographical limits. 

e) Evaluation ct selection pro<»ss to ^ure freedom from bias. 

f) Comniti^t to train and sensitize all individuals involved 

in recruidnentt selection, and related fimctions in the phil- 
osof^y of alfirmative action to minimize potential for bi^. 

3) Retention and prc:-:'>tion provisions: 

a) Commito»nt to In-^service training programs as needed to achieve 
affirmative action goals. 

b) Commitaent to develop goals and cime-table for advancen^t of 
minorities and women. 

c) Encouragement to all employees to advance to bi^er positions 
or positions with greater potential. 

d) Establish procedures for Identifying and preparing women 
and minority eiq>loyees for supervisory and administrative 
positions. 
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e) EvaluatlcHi of enqployment status of women aid minorities with 
einphasls on: 

(1) Persons having longer periods of service than normal 

for p^^ition ai toined. 

(2) Persons in lower level positions holding qualifications 
comparable to those required for higher level positions* 

(3) Persoi^ in Icni^er level petitions performing duties 
comparable to those assigned to persons in higher level 
positions. 

f) Conditions of work^ rights and benefits* salary and leave 
policies, and termination or layoff shall be nondiscrimlna-^ 
tory* 

4) Grievance procedures: 

Coomiitn^t to establish procedures for lin^ly and open hearing 
of complaints of noncompliance with affirmative acLiun program. 

d. A description of the assignment of respoi^ibillty for the (tevelopment, 
implementaticm, asid evaluation of affirmative action program, 

1) Recommend procedures and methods for overcoming underutillzation 
of minorities mid women* 

2) Develop a search strategy for locating minorities and women 
students and job applicants. 

3) Recomm&nd strategies to increase the available pool. 

4) Conduct periodic demographic studies of college enrollments > 
local and scate populations » and labor force and job market 
data. 

5) Coordinate in-service humai relations training programs. 

6) Advise all staff on nature, purpose , and intent of laws, execu- 
tive orders, policies, regulations, etc. t relative to affirmative 
action. 

7) Assist in the investigation of affinnative action complaints « 

8) Prepare periodic evaluations of district affirmative action 
p rogram • 

e. Disseminatiai of the written affirmative action pl«i, both Internally 
and externally, through various media to supervisory personnel, aca- 
demic and staff personnel, students, potential employees, and the com- 
munity. 

Analysis of the coin>osition of the student body and the comnamity from 
which students are drawn and the current workforce and labor market to 
identify categories In which minorities or women are admitted to or em- 
ployed by the institution in signific^g^y fewer numbers than would be 



expected from the availability of qualified minorities or women in the 
appropriate recruiting area. 

a. An analysis of the student body and of the institution's "community" 
to identify student categories in whidi significantly fewer minorities 
and wwnen are enrolled than would be expected tram their availability 
in the appropriate "community." The most difficult and complex tech- 
nical problem in the development of affirmative action programs for 
institutions of higher education is the collection of data on the 
availability of minorities and women in the appropriate recruiting 
area. Generally, 1970 census documents provide the most complete 

and accurate information. Furthermore, census information is now 
available in greater detail than in prior years. However, data aggre- 
gated by Community College districts are not readily available and the 
problem of updating information now four years old remains. 

b. A utilization analysis to identify academic and staff employment cate- 
gories in which significantly fewer minorities or women are en5>loyed 
than would be expected from their availability in the qualified labor 
force. The procedure for coi«iucting the required utilization analysis 
is incorporated into the program. This analysis requires development 
of both workforce inforaation by ethnic or racial group and sex and 
intormation on the availability of minorities and women for eii5)loyment 
in academic and staff positions. Workforce data should indicate: 

1) Employment status 



a) Permanent 

(1) Full-time 

(2) Part-time 

b) Temporary 

(1) Full-time 

(2) Part-time 



2) Classification of employees by Federal Occupation Codes (example): 



a) 


Officials and managers 


b) 


Professionals 


c) 


Technicians 


d) 


Office and clerical 


e) 


Craftsmen 


f) 


Ope ratives 


g) 


Lahore IS 


h) 


Service woricers 



3) £thniclty» race, and sex: 



a) American Indian 

b) Asian 

c) Black 

d) Spanish Surname 

e) Other non-Caucasian 

f) Caucasian 



4) Identification of underutilization: P^^J f^^Y fV^Hh^lE 

(Informational note) 

The University of California has adopted a tW0"*part procedure 
for defining underutilization: 

a) An analysis of workforce data is conducted to identify any 
underutilisation of total minorities or total wraien in eadi 
Federal Occupational Code. A "utilization ratio" is obtained 
by dividing the percent of employees in each F*O.C. ^o are 
either minorities or women by the estimated percent of total 
qualified persons in the work force of the appropriate re« 
cruiting area who are either minorities or women, l&iderutili'* 
2ation exists when the utilization ratio equals *90 or less 
(i. when the percent of minorities or women esqiloyes is 
90% or less of the estimated percent of qualified m;hiorities 
or women available for employir^ent). No underutilization is 
considered to exist if the percent of potaitial utilization 

of uiinorities or women represents less than half of a position. 

b) A second analysis is conducted to identify any "substantial 
disparity." In the eo^loyment of a particular minority group 
or of either men or of women of a particular minority group. 
Similar utilization ratic^ are calculated and substantial 
disparity exists when a ratio equals .75 or less for a partic«- 
ular group or category. 

Goals and timetables designed to correct problem areas that emerge from 
s tudcnt-body and workforce analyses: 

a. Goals are numerical objectives fixed realistically in terms of the 
problem to be solved and the potential for solution in &e relevant 
job market or student pool. 

b. Goals and timetables should reflect that whidi can be reasonably 
expected from putting forth every good faith effort to make the 
overall affirmative action program work. Ihey need not be rigid^ 
but must be attainable. 



c* Goals should be significant, measurable » and attainable. 

d. Goals should be specific results with a timetable for achieveiimit# 

e. Failure to achieve stated goals does not in itself require a con^ 
elusion of noncon^liance* 

f. Goals and timetables should be re-evaluated periodically* 



An operational system of audit and reporting to assist in the io^lementa- 
tioa and monitoring of the affirmative action program. The purpose of 
this process is to identify problem areas and to determine if affizmati'ra 
action efforts are effective. Reporting and monitoring systems will 
differ from institution to institution according to the nature of the goals 
and programs established, but all should be sufficiently organized to 
provide a ready indication of whether or not the program is succeeding. 
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Broad partlclpatioa and responsibility given faculty and staff in the 
process of developing an informatlcm base^ determining potential employee 
availability » establishment of goals and timet^les* and m«iitorlng and 
evaluating the effectiveness of the plan. The success of the affirma~ 
tive action program may well be largely (kpendent upon the willingness 
and ability of faculty and staff to assist in the developn^nt and imple** 
mentation of all appropriate elements of the plan. 




APPENDIX H 



AFFIRMATIVE ACTICSJ PROGRAM OUTLINE 
ADOPTED BY BOARD OF GOVERNORS 
APRIL 1973 



Introductio n 

U. S. Presidential Order 11246 and sxibseqi^nt amendments and federal regu- 
lations prdiiblt recipients of federal contracts from discriminatioa in enqiloy- 
wexit m the basis of vaoz, color, religion, sex, or national origin. Comaun- 
ity College districts with such contracts in excess of $10,000 are reqiilred 
to have a written affirmative actim plan. 

The Board of Governors of the California Canrnmity Colleges requests boards 
of trustees to recruit more district and c^spus minority and women ^pllcants 
without lowering employment standartib. Testing procedures mid R»tiiods used 
for hiring minorities and women should be re-evaluated to insure tiiat such 
tests do not discriminate against minorities and won^n. 

The Board of Governors requests Community College districts to consider the 
following outline to adopt affirmative action plans which set goals and 
objectives and provide ttme schedules for iti^lementatlon. 

A. An in-depth analysis of problem areas should be conducted, aid the 

following references ^ould be considered in developing an affirmative 
action plan: 

1. Civil Rights Act of 1964 (Title VI -A and Title VII -A, as amended 
by the Equal Employment Act of 1972). 

2. Education Amendments of 1972 (Tit le IX). 

3. Presidential Executive Order 11246 as amended by 11375. 

a. Department of Labor regulation (41CFR, Chapter 60). 

b. Revised Order 4. 

c. Health, Education and Welfare Higher Education Guidelines. 

4. California Fair Employment Practices Act (Fart 4.5, comnencing 
with Section 1410 of Division 2 of the California Labor Code). 

5. State Plan for Equal Opportunity on Apprenticeship. 

6. California Code of Fair Practices (Executive Order issued 
October 1, 1971). 
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An affirmative action plan should include at least the following: 

1. Statement of policy that sets goals and objectivea and provides a 
time sdiedule for implen^ntatlon. 

2. Equal es^loyment and affirmative action plan in construction and 
vendor c(»itracts. 

a. Hiring practices for women and minorities. 

b. Provisions for OTi-the-jd> training* 

c. Apprenticeship^hirlng practices. 

d. Program for upgrading women and minorities on tiie job. 

3. Program for women and minority eoq>loyee8. 

a. Goals aid objectives for hiring. 

b. Re-evaluation of testing procedures and validation of methods 
to insure against discrimination. 

c. Recniitii^t programs. 

d. fti-the-job training for upgrading. 

e. Retention progress. 

4. Program for women and minority administrators. 

a. Goals and objectives for hiring. 

b. Re-^valuatlon of testing procedures and validation of methods 
to insure against discrimination. 

c. Schedule for upgrading. 

d. On-the-job intern programs. 

e. Retention programs. 

5. Program for women and minority students. 

a. Goals and objectives for enrollment. 

b. Programs to prepare students for an occi^ation or transfer to 
a four-year college. 

c. Re--evaluati(m of testing procedure and validation of methods 
to insure against discrimination. 

d. Coimseling. 

e. Financial aids. 

6. Advisory commltteei including community representatives « and program 
of community uncte standing of problems of women and minorities. 

7. In-service training for district employees regarding affirmative 
action implementation. 

8. District follow-up and evaluation. 



« 



APPENDIX I 
DESCRIPTIVE STATEMENTS 
ON AFFIRMAXIVE ACTION PROGIU^ 
FROM SIX SELECTED DISTRICTS 
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YUBA COMJflJNITY COLLEGE DISTRICT 43 

VENTURA COmJNITY COLLEGE DISTRICT • 46 

STATE CENTER COMMUNITY COLLEGE DISTRICT.... 49 

GROSSMONT CCMfUNITY COLLEGE DISTRICHT 52 

PASADENA AREA COMMUNITY COLLEGE DISTRICT... 55 
PERALTA COMMUNITY COLLEGE DISTRICT 57 
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APPENDIX 1 



YIIBA COI.LKGK -.mt April 29 •197*1 

Maryovll >•,■.:•*•.! I* .rni.-x '>' ')01 ; ' " — 

AFFIRiMATir.': ACTIon PLAtnarid ; l»rioi* diacuoaion of context In which plannin^r haa 

f. KViiir/::: Li-ADISG UP 10 TIE r>mXOPMi--«iT OF THE PLAII, INCLUDING BREADTH AND HrrENSlTY 
>r ..t;::X:2^^ 0? ALL Ei^Aali'I^ OF COLiJiai: AMD OOMMUNXTY. 

F.">r many years there had heou informal concern with the operation of the college • 
ret.ttive to the Civil Ritjlits Action of 195^» Title VI. On January 7» 1965. the 
Yiiba College Governing Board had adopted HEW Fom kkl covering coxitractiaal relation- 
ahlt.i;. Thtf adoption, by the State Legialatiire , of the BOPS progran stimulated 
fiiTther action upon the part of the college. Im&edlately \jj?<m learning of the 
fivailubiiity of the program, Yuba College wrote one of the first applications and 
wfts .aw'ird*»d $57,^65 for the 1^9-70 academic year. 

A:; f nrt of the planning for writing the first EOPS application, the college 
ti'ttTii!.! rtn advisory cmmtl ttee made up of persons f!ran the cooBUnity, the student 
body, the faculty, and the administration, "nils Initial coBftittee was intimately 
involved lu developing our first plans for the BOPS program and, therefore, in- 
directly. Affirmative Action. The initial plan has stood the test of time, since 
KOP? applications for each succeeding year, approved by the Advisory Committee, have 
included the basic components developed for the first plan. 

Ai^fSressive recruiting of minority students was the prime aspect of the BOPS » 
pro.rr^iin, made possible by having avallahle money for grant funds. Since the college 
itfi;. conn: J tent ly operated on a very tight district budget, the availability of State 
funds definitely accelerated the development of Affirmative Action, as "action" 
rather than "theory** on this camptis. 

II. BRIEK KEVTEW OF THE MAIN FEATUHES OF THE ADOPTED PLAN, DICLUDDIO DATE OF ADOPTION 
AIJD HPfclCIFIC GOALS AND TIMETABLES. 

Following inauguration of the first EOPS program, involving as it did all 
^c-:^ctj of Affirmative Action for students, including formatlcm of an Ethnic 
.•tuJltfu Division, planning toward a complete Affirmative Action Program Intensified 
on the campus, but primarily the work was done hy administrative personnel, with 
th*.* 'tdviof? of individuals from the EOPS Advisory Coimnlttee and the Ethnic Studies 
Divijjion Staff. 

Mid-year during 1971-72, a one-page policy statement was ready for submission 
to th.: Governing ^ard and, on August 2, 1972, this was adopted as the "GOVERNING 
BOAR]) i^)LICY, YUBA COLLEGE AFFIRMATIVE ACTION PROGSIAM". This statement included 
nutciide contracts, minority students, minority certificated and classified employees, 
minority administrators, and work toward developing a ccomunity iinderstandlng. 
7^1 Lr. tietlon up-on the part of our Governing Board gave official direction to the 
'efforts of staff members interested in developing a caaq>r^nslve program. 

Intensive developmental planning then ccomenced, wl-Ui ttie Vice President- 
Assistant Superintendent responsible for aspects of the plan which would deal with 
students, faculty, and curriculum; the Business Manager responsible for aspects of 
tho pl-m irfiich woiild deal with classified ^TBoanel and contreusts. CoBadttees were 
utlliziid, in both cases, but the Vice President elected to work very closely with the 
Acftdfmlcr Senate in developing the aspects of the plan for which he was responsible. 
At each jstage of development, progress reports were given the President-Superintend- 
ent; h-a, in turn, elected to deeply Involve the President's Cabinet, which body acted 
in an advisory capacity as eleB»nts of the plan were developed. 

In th-? Fall of 1973. this developmental work was completed, and the resulting 
document presented to the President-Superintendent. This doc\m>ent is entitled 
"Administrative Organization and Procedures for Implementing the Affirmative Action 
Program for the Certificated and Classified Bi^loyees and Students of Yuba Community 
ColltJi-^e District". On October 3, 1573, thflj^llege Governing Board acted to approve 
• Uiia Jocument and it was Inserted in the college Faculty Handl>ook and Policy Manual, 



^ suppleiaentini: the 8/2/7? Governir.tj Board Policy, as the college's official 

15 Afflrmutivo Action Prograra. The Vice President is responsible for administering 

r the parts ijV the program which deal with faculty, students, and curriculian, and 

5. the Business Mana^jer for that dealing with classified personnel and contracts; both 

with thtf aid of standing, comniittees, 
o As generalities, goals for students and classified personnel are keyed to 

^ ethnic minority populations within the college district; goals for faculty are 
V* iicyfd tc etlinic minority populations within the college student body. Timetables 
^ for reaching student and classified staff goals are not specifically stated, but 
are understood to be current. The timetable for reaching certificated staffing 
goals includes application of a formula built into the program, allowing basically 
a three-year adjustment period from any time at which the goals of the program are 
foutid to be unbalanced. 



III. JTRATEGIES FOR IMPLEMEimNG PLAU AND EVALUATING ITS EFFECTIVMESS. 



Tlie principal strategy used in the development of the plan was for those of 
ul: particularly interested to solicit the support of key staff members 
and work through them with the rest of the staff. For the Vice President, this 
was done through the Academic Senate; for the Business Manager this was done through 
Che Kxecutive Committee of the local chapter of California School Employees 
Association. Division Chairmen were regarded as key persons to enlist the support 
of the staff. 

Tlie Vice President and Business Manager are specifically delegated responsibility 
for making the plan a reality. Each was instrumental in designing the c<»mnittee 
which will work with them. In the case of the Vice President, we were careful to 
include both the current and past chief officers of the Academic Senate and the Yuba 
College Faculty Association, feeling taat, between them they could speak for the 
whole faculty; a.lso included on his committee are representatives of every minority 
group on campus, including specific women delegates. The Business ^tonagers ccamaittee 
depends upon CSEA to name delegates, with minority representation requested. 

Evaluation is dual, in both cases: (l) continuous review by the committee for 
conformance to the plan, and (2) objective reports and annual review of goals and 
timetables . 

It is to be noted that neither committee contains student representation, al- 
though this was discussed. It was decided that student representation could not 
be effective on a continuing basis. This decision was made upon the basis of evidence 
from our own campus. For some years, we have specified student membership on each 
college committee. It has been ineffective, even wben ASYC names its representatives, 
because participation and attendance is very spotty; attendance visually ceases after 
the first or second meeting of the committe'3. It may be for other reasons, but we 
believe it is so because all Yuba College students bave very ready access to In- 
structors, Division Chairmen, and all administrative, officers; thus, they choose 
to participate in college governance only on an ad hoc basis, approaching the 
cognizant individual, division, administrative iinit, or committee when they have a 
real problem with which they are immediately concerned and for which they want a 
relatively immediate solution, 

IV. EVALUATION 01'' CONSTRAINTS ON POTENTIAL FOR IMPLEMENTATION. 




(a) Little or no student and staff growth. Thanks to the individual concern of 
faculty and administrators, the goals of the faculty and student aspects of 
the program were reached even before the formal plan was adopted. This was 
true also in the areas of classified staff and contracts. The problem is, 
therefore, minimal because it requires, to a great degree, only efforts to 
maintain the status quo and enforcement of already functioning procedures. 

(b) Need for In-Service training. Fortunately, for many other reasons, the college 
early recognized In-Service Training, in its many aspects, as important. There- 
I'cre an effective on-going program alr«^|jj exists. In the 19T3-T^ academic year. 



;|52t>,c)uO w-iD directly spent on this program, exclusive of Sabbatical Leuves. 
if the 197^-7^ budget works out as we hope, up to $148,000, exclusive of leaver;, 
will ho uvailable. We do feel this to be an area where State supplemental 
finuiicial support ic very important, if we are to be able to develop the 
program. 

ic) Adequacy of pool of qualified personnel. We have not as yet found this to be 
an insurmountable problem, although convincing qualified minority faculty to 
come to this small rural area is difficult and this may be a problem in the 
future. 

V. I'ROGRKSL' TO DATE HJ IMPLEMENTATION AND EVALUATION OF THE PLAN. 

The cognizant committees are agreed that we are right on schedule in implemen- 
tation and evaluation of the plan. Both the administrators involved, and the 
ooimnittee, do have a concern that faculty representation of minority personnel is 
concentrated in a small number of Divisions, and efforts will have to be made in 
the future to make representation more uniform throughout the campus. Total rep- 
resentation meets our college goal; individual Divisional representation is not 
as uniformly spread as we desire it to be. We feel our progress has been so 
catisfactory because of the commitment of Division Chairmen, officers of the Academic 
Senate and the Yuba College Faculty Association, and administrators to have a program 
which exists in action as well as theory. We do not mean to imply that there may 
not be some very difficult decisions ahead, and some strong differences of opinion 
of our obligations under the progreun, but we feel that with the start we have made, 
u satisfactory program cati remain in continuous implementation. 
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AFFIRMATIVE ACTION PLANNIXCS: 'I HE VENTURA COMMUNITY 

C'Ol.I.HGK DLSTIUCT EXPERIENCE 

By Jos^ L. Bonpua, Jr. , Ph. D. 

In 1965 Executive Order 1124G was issued by the President of the 
United States declaring affirmative action a principle of law. In 1967 the State 
of California amended the Fair Employment Practice Act of 1959 providing for 
the Institution of affirmative action programs. In 1969 the Ventura Community 
College District responded to these legal mandates by creating the District Ad- 
visory Committee on Minority Affairs. 

The main aim of the administration and the Board of Trustees In 
creating the Committee was to afford them good advise In the direction they 
were going to follow. Through the good counsel of this Committee the District 
created the position of Affirmative Action Officer in 1971. The current mem- 
bership of the Committee Is composed of a faculty repiesentattve from each 
college, the Affirmative Action Officer representlr. ; i-he District, and 9 com- 
munity members. 

The development of the Affinnatlvc Action Program Manual of the 
District was initiated early in 1971 when the Affirmative Action Officer pre- 
sented to the Subcommittee of the Minority Affairs Committee on Affirmative 
Action, a draft of the proposed A A P . The Subcommittee endorsed the Plan 
and presented It for formal endorsement by the Minority Affairs Committee. 

The first draft was presented before the Board and ufmn the recom- 
mendation of the administration a further study was Instituted. As a result of 
this recommendation, It was thought wise to involve the faculty and admlnlnstra- 
tors in the drafting of the Plan. As a result of this action, an Ad Hoc Committee 
was formed in 1972. It was during this year that the '^oard created the District 
Advisory Committee on the Status of Women. Consequently, the composition of 
the Ad Hoc Committee Included community members of both adN lsory committees; 
thus, reflecting a composite representation of administration, community repre- 
sentatives as well as male and female faculty members. 

The efforts of the Ad Hoc Committee resulted In the production of the 
second draft. Too many hours were spent In the writing and too many emotional 
outbursts from both sides were exhibited. The Ad Hoc Committee can be proud 
of the candid participation of Its conservative, liberal as well as moderate mem- 



* District Affirmative Action Officer of thi' Ventura Community College 

District. 
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bors. flacinlly and scxurdly, all groups were represented. Evidence of all 
sorts were taken Into account. The Committee deliberated In the morning as 
well as in the evening and in some Instances went into lengthy night sessions. 
Because of the diversity of opinions presented, the Ad Hoc Committee ilecidod 
to produce a "majority" imd a "minority" report. [These designations do not 
have anything to do with racial identification, j Both reports were then presented 
to the Superintendent who In turn made his recommendation to the \\oard. The 
Superintendent then call<Hi the Affirmative Action Officer to review the "majority 
report" and directed him to present to him those elements that need to be re- 
tained in the AAP Manual. Once this was done, the Superintendent called a 
Special Committee composed of himself as Chairman, the Affirmative Action Of- 
ficer, a College I'residenl, and the Personnel Director as members. Frank, 
candid, and honest deliberations ensued. This Special Committee then produced 
the Superintendent's recommendation to the Board of Trustees. 

on July 19, 1973, the Board unanimously approved the AAP Manual 
and subsequently, the County Counsel gave its stamp of approval as to its legality 
on July 20. 1973. The AAP Plan has merited the support of a civil rights orga- 
nization such as the N A A C P . The La Raza Faculty Association of the State of 
California, the Chlcano faculties of Moorpark and Ventura College, the Minority 
Affairs Committee, the Status of Women's Committee as well as the League of 
Women Voters all enthusiastically endorsed the Plan. To meet the District's 
good faith efforts, copies of the Plan were sent by registered mall to the Califor- 
nia Fair Employment Practice Commission in Sacramento, the Equal Employ- 
ment Opportunity Commission offices in San Francisco and Washington, D.C. , 
the office for Civil Rights of HEW. and the Chancellor of the California Commu- 
nity Colleges in Sacramento, No negative comments were heard from them to 
date. 

1*he District's AAP Manual contains specific goals and timetables 
for ethnic minorities and women in all levels of faculty, administrative and stu- 
dent emplo3m:ient. [For specific details, please refer to the AAP Manual fur- 
nished your office. J One important aspect of the goals is the inclusion of stu- 
dents In terms of funding received from both Federal and District funds. 

At the present time, the District is in Its implementation process. A 
formal in-service program for those in a position to hire has been approved and 
will probably be initiated ea«ly in the Fall of 1974. A itondlscriminatory pool of 
applicants Is being formed. It Is now part of the hiring process to circulate all 
openings for full time positions, h'ach college has to have a Screening Committee 
as well as an Interviewing Committee. These requirements take the form of 
what we call "Certificated Employment Audit Report- Contract". 

In as far as the success of the AAP Manual is concerned, we can 
only assume from the many rcfiuests nationwide for a copy that it is a proto- 



type of an affirmative action plan in an educational institution. The Affirma- 
tive Action Officer has been officially consulted by colleges and universities 
and articles on the subject have been published in professional education jour- 
nals foremost among which arc the "Community and Junior College Journal,'* 
"the Intellect," "The Community College Social Science Quarterly," and the 
C JCA NEWS (as guest editorial). Others are in preparation. • 

The A A P Manual has been published in hardtxiund by the Eric 
Clearinghouse at UCLA and is also available in microfiche. To meet the 
demands of those who request copies, the A A P Manual has been reproduced 
in tabloid form. 

If one carefully examines the Resolution adopted by the C J C A 
in 1973, one needs only refer to the "Ventura Plan". For in the drafting of 
said Resolution, the La Raza Faculty Association which held a statewide con- 
ference In Fresno, proposed for such a Resolution, and enlists the assl8t.ince 
of the Affirmative Action Officer of Ventura Community College District. Simi- 
larly, during a recent conference of the N AAC P Southern Area Conference 
held in Compton, a Resolution relating to Affirmative ActUm was passed with 
his assistance. Such Resolution may now have reached the desks of e ducational 
administrators wlthfn the Southern Area Conference. In the national level, the 
Office of Affirmative Action has been very active In urging Federal agencies to 
change the use of untutored terms In their forms. For example, It Is now the 
practice of the Equal Employment Opportunity Commission to use the term "Asian" 
for "Oriental" and "LIuck" for "Negro". Other technical matters were also 
brought to their attention. 

There are still problems to be resolved; Issues to be attended to; 
and sessions needed to synthesize the sensibilities of the insensitive. For as 
Mr. Justice Felix Frankfurter said In his separate but concurring opinion In 
Cooper vs Aaron [1958]: "Local customs, however hardened by time are not 
decreed In heaven. . . . Experience attests that such local habits and feelings 
will yield, gradually. . . to law and education". 

Affirmative Action programs should address to equal opportunity and 
treatment. For as Justice John M. Harlan said In his prophetic dlRSont In Plessy 
vs Fergus son , over a century ago, "Our Constitution is color blind ... to re- 
spect of civU rights, all citizens are equal before the law. The humblest Is the 
peer of the most powerful. . . ." 



STATE CHNTiiK COMMUNITY COLLEGE DISTRICT 



AFFIRMATIVE ACTION PROGRAM 



Events leading up lo the dcveiopiiiciit of the plan, including breadth and intensity of 
Involvcmcni of all elements oi colla;ge and community 

Ah a result of a ruconinientiation from the Citizens' Resource Committee on Extended 
()pjx)riunity Programs and Services for the State Center Community College District 
thai the ikiard of Trustees act in accordance with the Statement of Policy on Minority 
Personnel Practices adopted by the Board of Governors of the California Community 
Colleges on Septcmlxir 16, 1971, tlie Board of Trustees of this District, on May 24, 
1V72, direciw::: the administration to create a representative committee of certificated 
atui classified employees to develop recommendations for subsequent Board consi- 
ucratton on the sui^ject of affirmative action. The committee consisted of the following 
persons: 

District Office 

John S, Hansen, Assistant Superintendent, Education 
James A. Kelley, Director, Classified Personnel 

i'rcsno City College Kepresenratives 

Percy Davis, Faculty Men)lx?r, Senate Representative 

Venancio Gaona, Faculty Member, Senate Representative 

Mary il. McFarland, Faculty Member, Senate Representative (Cliairman) 

Louise M. Najarian, Classified Employee 

Alfred R. Scampini, Classified Employee 

Ruelien A. Scott, Faculty Memljer, Senate Representative 

Rcgdlcy College Rcprcsentanvps 
Rudolph J. Bueno, Classified Employee 

Armando J, Ck)a7.ales, Faculty Memlier, Senate Representative 
Richard H. Hoffman, Faculty Memlx>r, Senate Representative 
Shiz J. Kimoio, Classified Employee 

Josephine R. Zepeda, Faculty Member, Senate Representative 

On August I, a work shop-! yi>e meeting involving District representatives and repre- 
sent. itives irom private hulustry and public agencies was held. Representatives of 
titc AAPSC aitendetl a workshop in Los Angeles on Septeml^er 25 which was sponsored 
by tl»e Selection Consulting Ccnicr on the subjea "Imple»«entlng Selection Regulations 
In the P'tblic Sector." Tlic SCC sp<)nsorod a workshop on this subject In Fresno on 
IX-'cember S in which representatives of the Board of Trustees, the Personnel Com- 
jnission, mcmlx'rs of the AAPSC, certificated administrators, and designated 
classified personnel supervisors participated. 



The Affirmative Action Pro^j^am Study Committee held mne meetings, in addition 
lo a nuiiUvr oi' lucctiags Dy various subco»imUtees» tor perusal of material and 
iicvclo{micnt of pro}M3sed policy and procedures statements. In adUltion» two 
public iicarings were held (March 1 at Reedley College and March 5 at Fresno City 
College) to give Interested ^^ersons an opportunity to submit suggestions and discuss 
the proposed documents. 

The Hoard considered the commiitee's rejwrt on June 23, 1973, and subsequently 
\\e\ii a joint meeting with the classified Tersonnel Commission to give further consi- 
deration to ttiesc materials. At the July 25 meeting, the Board passed a motion 
unanimously "that the proposed policy on affirmative action be adopted as proposed, 
tiiat the college presidents and die Superintendent will be responsible for its imple * 
mentation, and that consideration of tl^ subject of employment of an Affirmative 
Action Officer be delayed pending review by the newly-appointed Superintendent." 

Subs'equciuly, the Personnel Commission took similar action. 

i oilowing furtlvcr study of these materials by the Superintendent's Cabinet, action was 
taken by this ixKiy on Novenibcr 29, 1973, to adopt regulations and procedurci-", inclu- 
ding report forms, lo acconi^xiny the policy previously adopted by the Board and 
approved by the Personnel Commission. 

A brief review of the main features of the adopted plan including date of adoption and 
s pecific goals and timetables 

11\Q Affirmative Action Policy at State Center Community College District was adopted 
by the Itoard of Trustees on July 25, 1973. Tlic District's implementing plans* pro- 
cedures, and program were adopted on December 11, 1973. The main feaHres of 
tlie plan are as follows: 

1. On the ixisis of needs (job openings), the development of an employee recruit- 
ment program dcHigncd to Inform minority persons and females of job openings 
and to encourage them to apply . 

2. The esiablisliiiient of in-service training programs. 

3. Compilation of race and sex data on the staffs of the District's campuses 
showingcomparisons with earlier years. 

4. The establishn^ent of goals tiesigned to achieve overall proportions of ethnic 
ininorlty and women employees that are consonant with the availability of 
qualified applicants in the relevant job markets. 

5. The establishment of timetables to be developed and revised annually. 
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6. The creation of a {»>ol of qualified minority aad women applicants. 

7. The appointment of a District Affirmative Action Officer who is responsible 
to the Superintendent. 

8. The establishment of an 18-member advisory committee on affirmative 
action comprised of administrators, faculty, classified personnel, students, 
and community leaders. 

3, Strategies for implementing plan and evaluating Its effectiveness 

1. Achieved through the implementation of the Plan as outlined in "2** above 
and as detailed In enclosed copy of the Plan. 

4, Evaluation of constraints on potential for implementation 

1*. Little enrollment growth . 

2. Low rate of turnover of professional staff. 

3. Few retirements anticipated among administrative personnel . 

4. Need for in-service training and the development of sensitivity to and a 
broader commitment to equal employment opportunities. 

5, Progress to date In implementation and evaluation of the plan 

1, The adoption of an Affirmative Action Policy by the Board of Trustees* 

2, Development of an Affirmative Action Plan. 

3, Th^ establishment of goals and timetables for periods of one and five years. 

4, The employment of an Affirmative Action Officer effective June 1, 1974. 
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AFFIRMATIVE ACTION AT GROSSMONT COLLEGE 



The Events Lead jng up to the Breadth and 

Intensity of Involvement of All Elements of College and Ccmgnunj ty . 

In October, 1972, President Erv Metzgar of Grossmont College formulated 
an Ad Hoc Conmlttee on Affirmative Action. The COTvnlttee had representation 
from administration, faculty, students, classified staff, and m^i^ers of the 
community having an Interest In equal opportunity. It finished wrJtIng the 
first draft of an affirmative action program by January, 1973. 

At that time, the document was circulated among all segments of the 
college comniunity for revla^ and criticism. In addition, the committee held 
special meetings to explain the document to all maiAers of the staff and to 
receive feedback concerning the proposed program. Subsequently, the Governing 
Board held a special meeting for the purpose of discussing the proposed 
affirmative action program. At the special meeting, the administrat i<^ made 
an extensive presentation, tracing the development of affirmative action In 
higher education. A number of special resource pwple fr<OT the Fair Employ- 
ment Practices Commission and HEW ware also on hand to make presentations. 

A Brief Review of the Main Features of the Adopted Plan^ Including Date o f 
Adoption and Specific Goals and Timetables . 

The Governing Board ad^ff^3^the Affirmative Action Program on April 9f 1973* 

The program has three parts: (1) a stat^ent of policy; (2) an affirmative 
action program for certificated personnel; and (3) an c^fflrmatlve action pro- 
gram for classified personnel. Each program has specific objectives, goals, 
ana strategies for lmplemen*^at Ion. The affirmative action program for 
classified personnel docur .nts In a very detailed manner the procedures for 
empluycnent screening, promot ions , *ln-servlce training, and ^r^Ioyee grievances. 

Specific goals and timetables In both affirmative action programs are 
listed under ''Objectives and Goals.** (Refer to pages 2, 9f and 10 of the 
accompanying document.) 

Strategies for Implemsni^ ln ^ Plan and Evaluatln<][ Its Effectiveness . 

Both the certificated and classified affirmative action programs spell 
out In specific terms the procedures for In^l^nentatlon. Some of the main 
features of the certificated program are the fol loving: appointment of a half- 
time affirmative action coordinator* a minorities recruitment program, Intern- 
ships for quallflable individuals, deve1o(ment of specific employment goals 
and timetables reports, appointment of an affirmative action con^lttee, and 
appointment of an advisory committee on equal ^ploymant opportunity^ 

For the classified program, the main f^itures are the following: 
candidate scrcsening and Interviewing procedures, advertising and aggressive 
minority recruitmsnt, development of training programs In hismar relations for 
supervisors, training programs, specific procedures for promotion, and 
formulation of an employee grievance commiffee . 
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Each year, the Advisory Committee on Equal Employment Opportunity will 
meet with the president to review annual progress and to make reconrnendations 
for the next year. This advisory committee will Include representatives 
from administration, faculty, students, classified staff, the affirmative 
action coordinator, and two community mentibers. 



Evaluatio n of Constraints on Potential for Implementation 

a. Little or no student and staff growth 

With the exception of vocational education and adult education, 
col lege enrol Iments are diminishing. Affirmative action programs 
are limited to relatively few new certificated positions. The 
potential for diversification of faculties with minorities or 
women Is thus limited to replacements for most contract positions. 
Classified personnel has considerably more turnover because of 
the staffing patterns. 



b. Need for In-Service Training 

Education for the changes Involved In the Implementing of affirmative 
action programs must be given top priority. It will be essential for 
everyone to understeid and value persons vA)ose ethnic or racial back- 
grounds differ from the majority. Competition for qualified minority 
applicants Is accelerated by civil rights legislation. Recruitment 
for the purpose of creating an applicant pool Is a difficult, but 
essential, first step. Young people should be encouraged to prepare 
for employment opportunities during the secondary srhool experience. 

c. Adequacy of Pool of Qualified Personnel 

Applicants for certificated positions are available In most disciplines. 
The Health Sciences, Engineering, and Electronics seem to be most 
difficult to recruit. Classified positions at entry level wages are 
difficult to retflfn, a fact which nece&sltates creating Internship 
training programs for promotable and/or quallfiable empl<^ees. 



Progre ss to pate In Implementation and Evaluation of the Plan 

The affirmative action program at Grossmont College has been in effect 
for approximately one y^r. An affirmative action coordinator was assigned 
in September, 1973- The first phase goal, assessment. Is being finalized. 
1972-73 was Identified as a base for comparison for all future changes in 
employment patterns. The report graphs the employee composition of the college 
as compared to U.S. census data. Where disparities between minority or women 
occur, goals to Increase the recruitment, hiring, or promotion of those 
minorities are being established. 

In-service training In human relations for classified supervisors and 
administrators Is scheduled for May, prior to hiring new enH)loyees for 1974-75. 

Procedures for recruitment, selection, testing, and Interviewing appli- 
cants are being revised in cooperation with administration, department chair- 
persons, the Personnel Office, and the affirmative action coordinator. 
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Results of the program cannot be msasured until the first full year 
employmsnt patterns can be ccwpared with the base year. Evaluation of 
affirmative action programs ts msasured in changing staff patterns in the 
institution which reflect the diversity of the population 



Fu r ther Plans for Increasing Tempo of tmplemsntat Ion and Measuring 
E ffect i yen ess 

A full-time affirmative action ccx^rdlnator Is needed to increase the 
tempo of the program. There is a need for some budget consideration for 
purposes of education for the coordinator and to produce the human relations 
training programs for all campus personnel. Clerical assistance Is needed 
in the tasks Involved In office routine. 

The assessment report. Progress Tward Equal Opportunity In Employment , 
lists the following strategy recc^miendatlons: 

1. An improved system for collecting personnel data should be 
deyised, so that Information necessary for assessing and reporting 
is readily available. A conputer program Is recoiwnended so that 
retrieval Is Inmedlate, current, and accurate. 

2. All part*tlme and hourly employees, both certificated and 
classified, should be included in the data to be collected for 
suppi ^nenta I reports . 

3% The second^phase goals should include training programs for 
promotable employees. 

Cultural Awareness (educational experiences with the aim of 
changing attitudes and Improving human relations) should be instl**' 
tuted fn^adiately. 

5- Recruitment of qualified and qua] If labia applicants, toward the 
development of applicant pools, should be continued and increased. 

6. The refinement of goals and timetables should be Initiated 
limiadldtely. 
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PASADENA CiTY COLLEGE 

tS70 £ASr COLORADO BOULEVARD 

Pasadena. California 91106 
TCuspHONE 578-7203 

OI^PtCE or THE /ICE PRESIDENT 



May 6» 1974 



As the Affinnative Action Officer for the District, I am pleased to have this 
opportunity to reply to your letter of April 24, 1974, addressed to Dr. Sarafian, 
concerning the status of our Affirmative Action Program. 

After receiving guidelines from HEW in October 1972, we developed an outline of a 
tentative plan, copy of which was sent to the Chancellor's office as requested. 
In February 1973, our Board of Trustees approved an Affirmative Action Program 
which had been developed by the staff. A College-wide affirmative action committee 
was established composed of certificated and classified members to serve as an 
advisory group to me. 

The main features of the plan include dissemination of pertinent information to all 
segments of the college community and the communities composing the Pasadena Area 
Community College District. A general statement. Issued by the President, was sent 
to all departments, as follows: (This College statement had been adopted by the 
District in 1958, but did not include the words "age" or "sex") 

"The Pasadena Area Con«nun1ty College District seeks to recruit, select, 
and recommend for employment, the best available candidates for any given 
position solely in terms of legal requirements, merit, and qualifications, 
without reference to race, creed, national origin, age, ancestry, or sex." 

A five-year projection of possible vacancies due to anticipated expansion and 
retirement was made. 

Position vacancy announcements are being sent to outside agencies including those 
working primarily with ethnic minorities. This list is under constant review to 
be sure that it is current. In aHHition, we have encouraged members of our staff 
to refer applicants for vacancies for which they qualify. Substantial changes 
have been made in our applications for employment. We no longer ask for an appli- 
cant's marital status, sex, date of birth, names of relatives who work with the 
District, or the traditional "Yes/No" question pertaining to convictions. For this 
last question, a statement is substituted that applicants with a conviction record 
must discuss the matter with the Dean of Personnel Services (certificated) or the 
Personnel Technician (classified). We believe that we have taken every action to 
assure Uiat applicants will be considered on the basis of education and experience 
only. G9 
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Because of the anticipated decline In enrollment, and because a survey Indicating 
that there will be few retirements within the next five years, we foresee few 
vacancies in the Immediate future. A committee Including the Specialist In Chlcano 
Affairs and the Specialist In Black Affairs, holds in-service training sessions for 
the total staff with emphasis on affirmative action guidelines. 

The Affirmative Action Conanittee has been designated the "watch dog" to implement 
the plan. We are currently In the process of revising the plan to conform more 
cOTipletely to the guidelines suggested by HEW and FEPC. 

As of this writing our staff totals 751 salaried ^ployees. Of that nun^r, 94 
are Black, 40 Chlcano or Spanish surname, 14 Oriental, and 327 fenale. 

We trust the above information will give your office the brief description of our 
Affirmative Action Plan you requested. 



Sincerely, 
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PERALTA COMMUNITY COLLEGE DISTRICT 



Cl^rll> C. Aii«< 
President 



300 GRAND AVENUE • OAKLAND, CALIFORNIA 94610 
(415)834-5500 



Bookef T. JG«.kB«>rt, Jr. 



THOMAS W fAYEft. in , CnANCEUOR 
AND DiSTftfCT IUP€«}NT€ND€NT 



John C. Andtnon, jr. 
H. Pot B<i(«n 
CofI Oechow. If. 
Hat M»£haelt 
Mn. ConftfOfice L Ormond 



May 22, 1974 



This is In response to your request for Information concerning our Affirma- 
tive Action Flan. I am enclosing some documents that briefly describe the 
events leading up to the development of the plan. 

First, an Ad Hoc Committee of three ambers of the Board of Trustees de- 
veloped scmie specific guidelines for the implementation of our Affirmative 
Action Program. In a sense, they set a framework for a district-wide com- 
mittee. The Ad Hoc Committee's recommendations are ^closed. Following 
Board adoption of the Committee's reconaaendations , a district -wide commit- 
tee consisting of representatives from all segments of the district was 
appointed. Over a period of three to four months this Committee hammered 
out an Affirmative Action Plan which is now the Board Policy (enclosed). 

One of the features of the Plan is the provision for an Affirmative Action 
Review Council consisting of representatives from the faculty, administra- 
tion, classified staff, community and the Board of Trustees. All ethnic 
groups are represented. X am also enclosing minutes of the meetings and 
will forward additional minutes as they are transcribed. 

You will note in the Plan provisions for staff development, monitoring of 
employment, annual up-dating of information, and requirements for plans 
to be submitted by each unit of the District (colleges, district office, 
skills center, etc.). The first annual report sutesitted by the Director 
of Personnel is enclosed for your information. The goals as stated by 
the plans are derived fran projected percentages of lower school enroll- 
ment and demographic representation in the current census data in the com- 
munity at large. 

Under item 3 of your letter, I would describe our implementation being 
well developed through the utilization of the Affirmative Action Review 
Council. I believe you will see such efforts reflected in the minutes 
of the Council. 
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In response to item 4, the most serious ccmstraints on implanentatlon of 
the plan is the limitations on enrollment and staff growth. We have not 
sufficiently geared up to staff training to our satisfaction, but there 
are provisions in the Affirmative Action Plan for staff develofmient • One 
of the members of the Review Council has asked that a specific line item 
be identified in the budget for staff development affecting affirmative 
action. 

Regarding Item 4c » I would regard budgetary constraints, lack of staff 
growth and the hiring freeze as being more critical than the pool of 
personnel. Chancellor Fryer has launched a number of minority recruit-* 
ment programs resulting in appointments at the District staff level as 
well as College Administrators. I believe that If districts really work 
at the national 9 regional and state-^wlde levels, qualified minor If lea can 
be found • 

I will let the minutes of the Council and the report respond to Item 5. 
The annual assessment of goals, for example , is an on«golng responsibility 
of the stafft 

In response to Item 6» there currently is a subcommittee of the Affirma- 
tive Action Review Council specifically evaluating each of the plans of 
the colleges. The subcommittee is under obllgatlcm to make specific 
recoimnendatlons for the modification of the District plans as well as de» 
veloping recommendations for the Improvement and effectiveness of the pro- 
gram. When these are received by the Council and submitted to the Board 
of Trustees for review and action, I will supply them to you. In general, 
under Item 6, I would state that the Affirmative Action Program is an on* 
going activity of the Peralta Caammlty College District* Itc periodic 
review by the internal Review Council is a serious commitment by the Board 
of Trustees and our Chancellor. 

I am also enclosing a Peralta Colleges Bulletin t^lch describes some of the 
activities of the Review Council. 



Paul A» Eisner 
Vice Chancellor 
Educational Services 

PAE:mf 

Enclosures 

cc; Dr, Fryer 
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UEPOr.T or AD HOC COICtlTTEE ArFir^IAYIV!!: ACTICH 
PERALTA COMMUNITY COLLEGE DISTRICT 



I . IVITRODUCTIOi-! 



At the June 15, lv72 nceting of the BoarU oi: Trustees, an ad hoc committee 
vas formed to examine the affirmative action policies of the District and 
to meet with representatives from the P.H.E.P.A. organization. T\;o meetings 
with the P.R.E.P.A. organization took place: the first on Londay, June 26, 
uith liv. lilguel Angel, and a second mcetins on Thursday, June 25, x;ith other 
P.R.E.P.A. representatives, during which time a synthesis of forty-five 
specific demands from P.R.E.P.A. uere condensed and presented as follo\;s: 



A. Distribute financial aids to Raza students in all Peralta Colleges 
in direct proportion to the Raza population (14%) in the District. 
This includes \7ork-study programs, grants (private and federal), 
pilot programs, adult and evening education, and all community 
services projects similar to these. Recruitment of Raza to meet 
at least 14% Raza population in the District. 

B. Hiring of Raza people on all levels (administrative, faculty, and 
classified staff) to meet Raza population parity in the District. 
Immediate tenure to all Raza personnel on all levels now es^loyed. 

C. Raza Community, Faculty and students participation in all committees 
Specifically designed to fulfill above two demands must be a majority 
of Raza. 



The ad hoc committee examined the demands and also revie^Ted existing District 
efrirmative action progrmns. While the Board agreed in general principle 
V7ith the condensed demands, it was felt that not all elements in the above 
three demands could be specifically met. The most notable of those that 
could not be implemented v;cre the granting of tenure to all Raza faculty, 
and the implementation of the demands retroactive to March 14, 1972. 

II. CHARGES TO THE AD>aNISTRATIOlI 

"^^s bA hoc committee recommends that three charges be carried out by the 
administration: 

A. That all 45 demands or allegations be thoroughly examined and/or investi- 
gated. 

B. That the administration investigate specific personnel issues raised at 
ad hoc committee meetings and respond to the Board of Trustees in 
executive personnel session. 

C. That the administration Immediately set out to revie^f Board Policy state- 
ments on affiirmative action. 



III. THE AD HOC CCHilllTTEE ' S GUIDELINES FOR ESTABLISHING AN AFFIRI-IATIVE ACTItt'I 
FROGRAH 

'^^'^ ^ committee recommends the following guidelines for the drafting of 
a more comprehensive affirmative action program: 
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July 3, 1972 



A. Definition 

Affirmative action shall be interpreted to mean the aggressive and 
effective action on the part of all levels--col leges, departments, centers 
of the Peralta Community College District in the setting and examining 
of goals in the recruitment, hiring, promotion and retention of \wmen 
and minority employees within the certificated and classified structura 
of the District. 



The ad hoc committee recommends that goals be stated in both short- and 
long-term implementation schedules. It was further suggested that short 
term goals be expressed in a t\«>- or three-year period, and that long- 
tern goals be expressed vd.thin a specific time fran^* 

C. CocBnitments to Quality Education 



il2£ committee further recommends that a ruTrccHmBitment to the 
quality of the educational program be made, taking into account the 
multi-racial setting of the Peralta Community College District. In 
addition it was suggested that special provisions be built into the 
District's affirmative action plan that assures the district's commit- 
ment to acquire qualified or qualifiable potential employment in the 
district. 

D. Departmental Level Involvement 

The ad hoc committee further recommends that the affirmative action plan 
seriously take into account departmental level involvement and commitment i 
both at the various instructional level departments and areas defined by 
function such as mainteiionce , trarehouse, etc. 

- - Overall Coordination 

An efficient mechanism for overall coordination between district staff 
and the colleges is further recommended as an essential guideline for 
the drafting of the District's affirmative action plan. 

IV . BiPLEKEKTATIOH 

The ad hoc committee recommends the folloviring action steps: 

A. That affirmative action plan be developed for the District Office, the 
Colleges, and for all departments, and that these plans be reviewed 
annually for strengths and treaknesses in respect to the ethnic and 
sexual composition of the staff, the student body, and the other service 
functions of the colleges including financial aids. 

B. That a distx letvTide committee for affirmative action be formed with 
specific authorizations to revie^f, ;to make recommendations for corrective 
action and/or to recommend that the Chancellor or the Board of Trustees 
issue sanctions in respect to a department's performance. This committee 
is to be supplemented by the ad hoc committee of the Board with full 



B. 
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responsibility and authority for action. 

C. That technical assistance or an appropriate staff member be provided 
t^hich V70uld assist with suggestions and technical resources; report 
status or progress reports at any given time; and to assist in the 
recruitment o£ minority and foomle candidates. 



"^^^^ 2^ ^99 consnittee proposes that these guidelines for is^lemontation be 
referred to the Peralta Colleges Council for reactions and recommendations 
bct\;cen nmi and the July 17 fleeting of the Board of Trustees » and further 
recismnends that this item be placed back on the Board agenda for considera- 
tion at that Qseting. 

"^^^^ l!2£ conanittee wishes to make clear its cmamitment to have developed 
a cor4>r Chens ive affirmative action plan for the District, but seolcs to avoid 
unilaterally developing policy uithout b^efit of the review and reactions 
through the Internal processes of the District. 



V. 



I 



I 



I 



Ad Hoc Coflwiittee; 



Mr. Carl Dechow, Chairman 
Dr. Curtis Al ler 
Mrs. Margaret Hayes 
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•3.03 BASIC AFFimiAIIVE ACTIOH PLAll 



er|c 



1. It Is the present intent of the Peralta District to reach the following 
proportional representation staffing goals at the end of a five-year 
period » coraaencing fall, 1973; 

a. Minority 

(1) Black 3S.7% 

(2) Chicane* ^-^J 

(3) Asian 6'^* 

(4> Other (including Native American) 

Total 

b. Wanen 50.0% 

The rationale supporting establlshccnt of thcao fivc-ye« goalc Is stated 
below. 

The staffing goals of the plan will be stated annually for each major 
racial and ethnic group and women for a five-year period, starting with 
the fall of 1973. Each year's goal will be incrementally stated In 
relationship to the five-year goal. Goals will be updated In July of 
each year, based on year-end performance and based on official Indexes 
of the market's availability of professional staff by subject matter 
disciplines and general administrative categories, e.g. student personnel 
administrators, business managers, community services administrators, etc. 

A supplemental plan will be prepared prior to Hovea^er I, 1973, for the 
entire Peralta District to show y«ariy goals whld» progress tc/ard r^p 
five-year goals. In addition, a supplemental plan will be prepared by 
each College and other administrative units prior to the above date; 
these plana will also show yearly goals which progress toward the five- 
year goals. 

2. a. The above five-year goals reflect two pertinent populations of the 
Peralta District; (1) The general population (1970 census), and 
(2) the fall, 1972, pupil population in grades 7-12 in Peralta 
District schools. In deriving the goals, 40 percent weight was 
assigned to (1) above, and 60 percent weight was assigned to 
<2) above. 

b. The goal for women Is tentative, pending further rcccnrch and 
analysis. 

The present percentanes reflected In 2-a. above, plus the resulting 
weighted goals are as follows; 

★Includes people of trlexlcan and X*atin American background. 

^ (continued) 
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Grades 7-12 
Pall. 1972 




^ s 






38.2 


57,2 


45.8 




Black 


46.5 








Chicano^ 


7.3 


8.8 


7.9 


• 


Asian 


6.8 


5.4 


6.2 




Other (including 


1.2 


1.7 


1.4 




Native American) 








• 




100.0 


100.0 


100.0 





The above weighted percentage factors shall be tested annually against 
available market data supplied by the U.S. Office of Educatlcm end the 
Department of Labor Statistics by three categories: high availability 
of professional staff, medium availability of professional staff, low 
availability of professional staff. The availability factor should take 
into account national, regional, and local sources. 

. Categories for affirmative action hiring and aimual reporting should be: 
(a) administrators, (b) faculty by division/department, and (c) aassi- 
fied staff. 



4. This plan includes a commltoent to obtain ethnic, racial, and sexual pro- 
portional representation In the part-time, hourly faculty, as well as 

a conmltment to using this manpower source for recruiting full-time 
certificated personnel. 

5. This plan also includes a commitanent to obtain racial, ethnic, and sexual 
prcportional representatl(»i in the part-time classified and student 
employment . 

8. The District's Basic and Supplemental Plans and the Colleges' and other 
administrative units' plans will be reviewed annually, not later than 
November 1, and revised as necessary. 

7. Assuming that the expansion and growth potential of the District within 
the next few years is limited, heavy emphasis mtst be placed upon turn- 
over and attrition, as well as upon the limited number of new positions, 
as the bases for implementing the District's Affirmative Action program. 
All appointments will be heavily monitored by the District Director of 
Personnel in terms of their effect upon the District's Affirmative Action 
program. 

8. In addition to national and regional recrultflmt efforts, the recruitment 
process will include regular contacts v;lth those public agencies within 
the metropolitan Bay Area vAiich have traditionally eaq^loyed large numbers 
of minority professional and clerical staff. This will not only tap a 
pool of experienced minority talent, but will contribute to the upgrading 
of the minority labor force already working within the Bay Area. 



^Includes people of Mexican and Latin American backgroimd. 

(continued) 
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9. For purposes of Insuring enforcement of the District *8 Affirmative 
Action Plan, a Reviexi Council consisting of three contounity represen- 
tatives, two college presidents, tvo nenobers oC the Board of Trustees 
two faculty atenbers, tvo classified staff meiid>er8, one student elected 
at large, and the Vice Chancellor shall meet at least tid.ce ann\tally to 
assess the progress of the Affirmative Action program. In additira, the 
Review Council shall also include in the above-designated meid>ership, 
representative ethnic, racial, and sexual coDsposiclon. The Review 
Council shall henr reports from the Director of Personnel and the respec- 
tive college or unit heads to determine areas of progress, yeakuess, and/ 
or deficiencies. 

The Review Council shall have the principal responsibility of monitoring 
the District's Affirmative Action program and shall have the power to 
reconmend sanctions to the Chancellor, who will enforce the affirmative 
action policies of the District. 

10. Recruitment and identification of minorities among exemplary unlverslti..s 
and professional training centers across the nation will continue to be 

a source of staff hiring for the Peralta District. In addition, provisions 
for a staff development function will be made for Identification of poten- 
tial administrative talent £miong minorities for future classified and 
certificated leadership and man^ement roles in the district. This staff 
development function shall be carried out Initially by the Director of 
Personnel to be appointed by July 1, 1973, to work with the colleges and/ 
or nearby universities and colleges for the developn«ent of potential 
staff leadership from tdlthln the colleges. 

11. The District budget shall Include a specific line item for the folloirlng 
support components of the District Affirmative Action programs 

a. Consultative and technical support 

b. The District Director of Personnel shall be provided adequate clerical 
support to carry out staff development functlcms. 

Each of the above elements should appear as a costcd-out line item in the 
annual budget adopted by the Board of Trustees. 

12. All Peralta employees, both certlflcatdd and classified, shall be Informed 
of the plan by at least one general orientation on the census and/or a 
series of folloi7-up orientatl«is in smaller grm^s. 

13. In any hlrli^ or replacea^nt of staff, the major portion (approximately 
75%) o£ the positions to be filled shall s»et the requirements of t^p 
District's Affirmative Action Plan. 

14. All eonditlmis in the document pertain to cltlasens of the Iftiited States 
and all recruitment and hiring is to be done with citizens of the United 
States or tdlth those wno have expressed an intent to br^oo^ citleens. 



Adopted by Board of Trustees, June 4, 1973 

G8 
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Kfil-IOflAliDDM TO RECORD 



A3TIR>UTIVE ACTIO?: RSVIEW COUNCIL - JANUARY 50. 1974 
4tO0 p.m.. Board Room, District Office 

Presents *Dr. Don Godbold, Herritt 

*91s. Kargaret Amoiireuxy North Peralta 

*Ka» Juanita Barnes, Comamnity Representative 

Greg Vasquez, East Bay Skills Center 
*Mrs, Flora Luster, Laney 
*Mr3. Jeannette Louie, Laney 
*Mr. John C. Anderson, Jr., Board of Trustees 
*Dr. Fata L. Holaes, College of Alameda 
^Hrs. Connie Ormond, Board of Trustees 
*Mrs. Helen Steinmetz, College of Alameda 
Mrs. Bev Mitchell, District Office 
Kr. Dick Hooker, Laney 
Kr. Carl Mack, North Peralta 
Mr. Clinton Hilliard, Staff - Disteiat Office 
Dr. Paul Eisner, Chairman - DistrlQM}ffice 
Chancellor Thomas W. Fryer, Jr. ^ ^ 



Dr. Fryer welcomed the Coxmcil members, reviewed the charge to the Coimcil and 
emphasized the District's onrm\ tment to implementing the adopted Affirmative 
Action Plan, even though it would be a difficult task. He thanked the members 
for their willingness to serve on the Review Council and turned the meeting over 
to the Chairman, Dr. Eisner. 

Dr. Eisner advised the Council that two additional community representatives were 
needed for the Council and asked for ax^ recommendations. He said a student repre«> 
sentative, elected at large, still needed to be selected. In reviewing the back- 
ground . f the Arfirmative Action Plan, he indicated an Ad Hoc Committee of the 
Board, Dr. Aller and Mr. Dechow, had set the initial policy framework and outside 
agencies had been called upon as resource people in developing the Plan. He said 
there were three basic points to be followedi (l) Future intentions were to be 
stated in goals, not quota**, to be checked annually, and once goals are set develop 
whatever resources et al necessary to attain them. (2) Goals should be set in 
accordance with what is taking place in the community and grades 7-12 school popu- 
lation, (3) Develop plans for minority recruitment, staff development, inservice 
training, etc., work with nearby universities and colleges in their leadership 
programs, appoint minozrities to committees, seleotion groups, etc. He pointed up 
that the budgetary aspects in implementing the Plan must be tak&a into considera- 
tion for the 1974-75 budget. 

Speaking to the organization and procedures for the Review Coun'^il for the 1973- 
74 year. Dr. Eisner noted that the plan called for s«si-anzntal meetings. He indi- 
cated he would like to have that schedule adhered to if possible. Discussion 
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ensued* Mrs* Onnond su/^/fested that up^to-date statistics regarding studeit 
population, staff, etc. would facilitate the work of the Coimcil* Other mem- 
bers conc'j.rred» Fj:* Anderson observed that quarterly meetings at least for 
the 1973-74 year woidd enhance the relationship of the Council members, as 
well as assist the Council in accomplishing its task* In reply to a query 
from Dr. Codbold, I^* Slsner indicated that the District Flan was a broad 
statement of the goals and each unit of the District, i*e* each college, the 
District Office, is responsible for complying with the Plan* Further, one 
unit cannot balance out another unit and within the colleges, one department 
and/or division cannot balance out another* Kr* Anderson observed that the 
Board of Trustees was aware that implementing the Flan would cost the District 
money. In response to a query as to how women members would be counted, Mr* 
Billiard indicated that a black woman would be counted both as a "Black** and 
as a "Woman"* He went on to say that in instances where cmly two or three, 
per.ions were involved in a department achiev^ent of the goal for balance 
would be impossible* Mrs* Ormond cautioned that in studying "^e goal of fifty 
percent women, individual categories, i*e* instructors, administ3»tors, etc*, 
would need to be considered* She cited the exaa^le that some subject areas are 
poorly represented with women, such as vocational areas, i*e* welding, automo- 
tive, etc* It was agreed that the next meeting of the Council wuld be scheduled 
for Wednesday, March 27 f 1974t commencing at 4sO0 p*m. in the Board Boom of the 
District Office* Dr* Slsner indicated that in the interest of contixniity, alter- 
nates should not be used unless absolutely necessary* 

At the request of the Chairman, Mr* Hilliard called upon Dr* Holmes to review 
the Affirmative Action Plan submitted by the College of Alameda. Dr* Holmes 
reviewed Alameda's plan and pointed up that the plan included part-time hourly 
faculty, classified staff and all other segments of the college and had been 
prepared by a task force at the college and reviewed by all segments of the 
college. He emphasized the need for fiscal support from the District to fully 
implement the plan. He suggested that serious consideration be given to en 
early retirement incentive as one avenue for accomplishing the goals of all of 
the District* He pointed up that aggressive minority recrui'toent was more 
costly and that it would be desirable to have a person assigned speofically 
to this task* 

fief erring to the matter of early retirement incentive, Mrs* Ormond requested 
that the ages of the Caucasian males (an area of excess population) be made 
available to the Covincil members* Mr. Hilliard agreed to have the information 
available on or before the rext meeting* 

In reply to a request for uniformity in terminology, i*e* Chicano vs* Latino, 
Mr. Anderson said the Board had taken care of this matter by adding the asterisk 
to "C^dcano" in the Plan* 

Kr. Billiard advised that Feather River College had not sulMltted a plan* per se, 
since its population make-up was entirely different than that of the Bay Area 
units of the District* Mr. Anderson requested that a FHC representative be 
present to address the matter at the next meeting of the Council* 

Bef erring to Laney College, to* Hilliard indicated the College had submitted a 
plan as veil az a comprehensive staffing profile and called upon Mrs* Luster to 
address the plan* Mrs* Luster advised that Fall, 1973 figures had been used in 
the Laney Plan. She reviewed the staffing profile and Mr* Anderson requested 
that the part-time staff be incorporated into Table III. tos* Luster agreed to 
comply with his request. She observed thai i^^ra-di strict transfers might be 
O'lsed to meet some of the goals* 
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Speaking to Merritt«9 Plan, Or. Godbold indicated it had been submitted by a College 
Affirmative Action Comiittee and reviewed by the Merritt administrative staff prior 
to submittal to the District Office. He said that the Coojmittee had also recommended 
that an Ai'firaative Action Officer be appointed to work with the colleges in impieaent 
ing the Affircative Action Plan; that currently hourly faculty be given priority for 
fiai-time positions? and that the area of administration be given particular atten- 
tion. He said he hoped to retain the Conuaittee as a standing college ooraaittee. 

Dr. Godbold advised that he would Uke to amplify Kr. HacSs«s earlier observation 
that the matter of reduction in staff be careftaiy scrutinised— if by seniority 
only, the Affirmative Action Plan could not possibly be adhered to in the ev«Qt 
of a lay-off. The Council members agreed that the subject matter was one for 
seriotLs consideration. 

Mr, Kack indicated that the report provided the Council members for North Peralta 
was not current. Dr. Eisner requested that Mr. Mack make the up-dated report avail- 
able to Kt, Hilliard in order that it could be mailed to members prior to the next 
meeting. Mr. Mack observed that North Peralta had essentially reached its five- 
year goals. 

Regarding the Sast Bay Skills Center, Dr. Eisner said Mr. Dabney, Director, had 
requested an opportunity to review the Plans submitted by the colleges in order 
that the Skills Center could submit a Plan conforming to the format of those sub- 
mitted by the other xinits of the District. 

Speaking to the District Office goals and plan. Dr. Eisner said a great deal will 
need to be accompUshed. He advised that the District Office was uUlising aggres- 
sive niinority recruiting for major positions when they become vacant. 1^6. Amoureux 
suggested advising Black universities and colleges of vacancies and indicated she 
was coiapilin- such a list. Dr. Godbold stressed the importance of having a specific 
contact person at such colleges rather than just the plaoaaent centers. Ms. Amoureux 
agreed to supply Mr. Hilliard with a copy of her list. 

Mr. Hilliard announced that he had recently attended a conference regarding guide- 
lines for evaluating selection systems. He said that a state agency would be con- 
ducting: a survey to ensure that personnel departments were conforming to federal 
regulations, ile indicated he intended to recommend that Peralta participate in 
the forthcoming clerical study. 

Dr, Elcner thanked the Council members for their time and interest and especially 
thanked V^. Juanita Barnes for representing the Community. Dr. Eisner indicated 
that he anticipated that two community members and a student would be added soon. 
Mr. Anderson indicated he hoped the three additional members would be seated at 
the next meeting of the Review Council. 

The meeting was adjourned at 6:05 
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Tab 1 1' I. Fall 1972 District Data by Student Category 
and Racial and Ethnic Classification 
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T\\ K 1, Fall 1972 Discrict Data by Student Category 
imd Racial and Ethnic Classification (contd) 
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Jr, 4 


• if 


Q 

• a 




. ^ 


£ 1 . C 


71.6 * 


J* 


Full-t<<fetf enrollment 
To*.al enrollment 
Voc* ^ diiCt students 
Appren* iceiihip Ltudentt 


lf73^ 
1,096 


32.3 
13.2 

13.4 


1.7 

• ^ 


4.6 

1.3 
1.2 


10.4 

2.9 
2.9 




15.6 

b.5 


67.7 

b6.8 

t-e.6 




K - 1 ? cuinpu'v J * J on 






^4 




4.8 


.1 


17.5 


74,8 
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rail 1972 District Data by Student Catego 
ami Kacial and Ethnic Classification (cont 



Oi itr< ct 


and catetjory 


Total 


Total 

^ 


American 
^ n d i an 


Asian 


Black 


S i an 


Mex 1 can 
Aflicf* * Can 


Ofhpr 
i a »■ 


•,A, A 


Full-^. »ffie enrgllffient 

Voc. Lduc. students 
Apprerit jceship students 




! 

■).■ 


.« 

.3 


l.tt 
1.? 
2.1 
.(< 


J'. 4 
2.1 
1.0 


1.0 


.'.3 
5.V 

4.0 


*^0,4 
^^4.4 








i-'.i 


.t) 


1.7 


4.0 


1.7 




■''1.9 




^ul!~t ifse enrol Iwent 
Tutai enrollment 
\/uc. C due. students 
A^'prent i cesh i p students 


40, '•0- 
'.74 


'■.4 

11.9 

n.7 
11.7 


.7 
.5 
.2 

.3 


1.? 
1.5 
1.5 
l.O 


.3 
.3 
.3 

1.2 


?.5 
1.4 

.5 


4.'» 
9.? 

9.1 


90. f 
Hb.l 


N - Compos » t i on 






,3 


1.7 


.4 


.3 


12.f 


&4»& 




^yll't»me enroll«ent 
Total enrollment 
Vww. Lduc. students 
Apjirent i cejtth ip students 


1,01J 


14,0 
14.0 

17.4 

2f .0 


1.0 
1.0 
.9 

.2 

• *• 


3.1 
3.0 
?.a 

?.7 


4.1 
4.0 
4.0 

«.3 
5.0 


.9 
1.0 

.9 

2.4 


5.0 
5.0 

5.? 
13.0 

16.6 


8f;.0 
H^.l 


. u 

V' Hi)- 


^ til 1 - t jme enrollment 
^otal enrollment 
^^c* ^^'duc. students 
Apprenticeship students 

H-12 cu^position 


547 
1"1 


^4.7 
37.1 
31.^ 


5.0 
2.7 

. J 


1.3 
.5 
.t 

,? 


17.« 
i?.« 

C.G 
8.7 


7.1 
3.3 

0 


Pi-. 7 
iti.l 
17.1 

/. 


€1. M 


til.ijMAH 


rull-t«me enrollment 
^otal enrollment 
Voc« Lduc* students 
Apprenticeship ;;tudents 


7,074 

^10 


10. ? 
15.? 


2.0 

1.5 
1.4 
1.4 


1.? 
1.0 
.8 
1.0 


1.0 
.7 
.5 


.5 
.5 


5.9 
ir.9 


^9.1 
90.5 
91.1 

84,8 




K*tl^ ccijnoo 3 1 1 i o n 




IS.'' 




1.2 






1 »: . *- 


b 4# y 


■ ' .V 


^ull-t4me enrollment 
^utal enrollment 
Voc, Lduc, -students 
Apprenticeship students 


4,515 

')4 


0 * r 

21.3 


.5 

.4 


3.< 
3.1 

?.c 

1.1 


I?.8 
11.0 
12.6 


.9 
.9 
.8 


7.0 

14.^ 


75.5 

7^-5 
74.0 
78.7 




K-t2 coi^position 


^i4.f'. ii 




, 2 


?. 1 

* . » 


18,0 




7 0 


7?. 1 




Full-time enrollfljent 
^o*al enrollment 
^oc. Tduc* students 
Apprer t i ce&h i p •jtudentc 


13,05j 

2!5,71X 

11, CM 
1,040 


51.9 
32.f 


1.5 

1.4 
1.9 
l.H 


7.0 

f..4 

6.3 
3.0 


38.6 
38.4 
32.1 
X3.6 


.5 
.7 

1.1 

1.5 


4.7 

5.0 
7.0 

12.7 


47.8 

4P,1 

5i.7 
07.4 




1^1 - 1 T' co'npo H 1 on 






, j 


4. 1 




1.4 

* • ^ 




50. 1 


N A "iLt"J 


Fyll-ttme enrollment 
fotal enrollment 
Voc» iduc». ^tudefits 
Apprenticeship students 


14,97'; 
«,71'i 
-7'>1 


IH.I 
14.'^ 
14. 
14.^ 


.7 

1.6 


.9 
1.1 
.e 
.3 


4.2 
3.? 
3.0 
.3 


.5 
.5 


11.5 
13.4 
9.8 
11.9 


Pl.'i 
bl.l 


K • 1 conno*^ i ^ 1 nn 






. 2 


• 7 


4.6 




r A . 


/ i . 7 




Full-tiae enrollment 
fotal enroll<8ent 
Vqc, Tduc. students 
Apprenticeship -tudents 


I, en 
4,007 


11.0 

13.^ 


t.o 

7.3 


.5 
.2 
.4 


.5 
.6 

.5 


2.6 
3.0 
3.? 


1.7 
3.4 

1.8 


89.0 
8H.7 
8f..« 




K-1 2 compos 1 1 « on 






5.0 


.3 


.4 


.3 




91. H 




Full-time enrollment 
Total enrollment 
Vqc» { due* 'students 
Appren* » ceL.h » [. students 

K t cuHipuv « t n*u 1 


1,190 

',/,:4'^ 


P'.4 

1%^ 

3%:? 


2.0 

?.o 

?.? 
.9 


1.? 

Li- 
1.2 
.2 

.4? 


.2 
.4 
.4 

1.9 

.1 


.? 


?4,8 
24.4 

lf..9 


71.1 
71.6 

71. s 

eO.? 
.0.1 
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Kail 1972 District Data by Student Category 
and Racial and Ethnic Classification (contd) 



vn r 





afd cattfjory 


Total 


Total 
wi r>or» ty 


Indian 


Asian 


Black 


Other 
f»on- 
Cauca- 
^ian 


Mexican 
Ameri can 


t 

1 Othtr 
Cauca- 
sian 


K! V'K'' 11.' 


^uli-tlme enrollment 
Total enrollfnent 
Voc« £duc« students 

Afs{ir*An^(<^jiKhtfi ii^An ^ < 


2,A40 


24.«> 
2^.2 
20,4 
lt^.7 


2.? 
1.5 


.8 
.6 


7.7 
8.1 


7.0 
7.1 
4.4 
5.6 


7.j 
7.5 

6.3 


75.5 
74.8 
79.6 
63.3 




^ ^ 1/ Cu*^iios^ i t i on 




22- 4 




,4 




.4 


11.0 


77.6 




^uil-l»fRe enrollment 
M tal enrollment 
Vwc* ^duCf ;«tudents 
f.rert « cesh i p students 


1 li 7 
4,04? 


4* 7 

4,h 


.7 
.7 
.1 


.6 
.6 

.s 


.3 
.4 


.8 
.5 


2.4 
2.5 

4.5 


95.3 
95.2 
94.5 




\ ^ 1 «? Co po s ^ t ion 




^ • y 


,3 


• y 




.4 


4.4 


93.7 




^ull-ttme enrollment 
• c/tai enrollment 
^uc* Lduc* students 
^( pre^tt t ceuh 1 p fifudents 

^ r compos i t ion 


4,1^^ 


16.9 

ie.9 


.4 
.5 

• * 


.6 
.7 
.7 


6.5 
6.3 
6.6 
2.6 

0.5 


.1 
.1 

3.1 
2.6 


11.2 
11.2 
13.0 
9." 


81.1 
81.1 
76.2 
85.0 




fuU-t«me enrollment 

* al enrollraent 
V^c* tduc* students 
^ ppr efi 1 1 cesh t p students 


13,117 


17.'^ 
10.5 

17.3 


.2 
.1 
.? 


1.0 

1. 1 

• 


7.9 

7.9 

8.4 
4.0 


.8 
.8 
1.0 
.3 


7.9 
6.7 

i.7 
7.3 


82.7 
68.1 




K-t^ coi'ipOti i t i on 








* • ^ 


12.7 

• 


1.8 


li>.5 


73.3 

1 " > 


' a:. 


^ull-t'rie embroilment 
iotal enrollment 
Voc« 11 due* *<tudents 
'^ppr c n 1 1 cetn I p utuvents 


13,2^^ 
n,4ei 

2,2^^1 


53.? 
51.^ 


.? 
.7 
1.1 

2.6 


27.<^ 
20.4 


13.3 
13.7 

15.7 
15.6 


5.8 
1.1 


11, 
12.6 

13.3 
9.3 


37.8 
46.8 

48.4 
65.1 


K-1;? composition 


£' Oil 




. J 




jJV» V 


8.0 


1 8 


32.0 


1 : A 


Tull-t^me enrollment 
^atal enrollment 
Vs/c» i due* students 


15, 57*^ 


-^0.4 


1.0 
2.1 


6.7 

5.S 

4.9 


8.6 
7.3 
6.9 
3.9 

y* ' 


5.2 
4.4 

2.3 


14.1 
12.1 
12.9 
8.3 


64.7 
69.6 
72.0 
83.5 


1 2 coropos i t ion 


7f! 1 f 1 


70 7 






7.0 

/• V 




18. 3 


69.3 

^ / 9 J 


.If. r 


Full-time enrollment 
^otal enrollment 
/oc. ^duc* students 
Apfjrent 1 ce&ih » p students 


4,405 
14,9'^!^ 
1,'9'lH 

1,5^9 


34,8 
20.0 

?5.o 

11.7 


l.O 

1.1 

.8 
1.4 


2.2 
2.0 
2.4 
.6 


4.7 
3.3 
3.5 
.9 


.9 

.8 
.8 
.4 


16.0 
12.8 
17.5 


75.2 

80.0 
75.0 
88.3 


cympoi; » t t -i^ft 






. 3 






.q 


28.0 


63.9 


A% 

I.Ui-. 


Full-time enrollment 
Total enrollisent 
Voc* ^duc* students 
'^f/pr en L ( ccsn 1 p SbUoenLp 

K-l 2 composi t »on 


1,27^ 
3,665 


12.4 

B.7 


.4 
.2 
.1 


1.3 
.7 
.6 

1 'J 
*. 3 


1.7 

1.0 
.6 

A.D 


1.3 
.8 
.6 


7.7 
6.2 

6.5 


87.6 
91.1 
91.3 

8^.0 


Afi 

MA^i : 


full-time enrollment 
^otal enrollment 
Voc* £duc» students 
Apprent Iceuhtp students 


25, ^'''^ 


17.6 
15.9 

17.4 
15.5 


.4 

.3 
.3 


4.1 
3.1 
5.1 
1.1 


5.3 
4.7 

4.1 
6.8 


3.1 
3.4 
3.6 


4.7 
4.4 

4.3 

6,8 


82.4 
84.1 
82.6 
84.5 


— conipo 3(1 •on 


117-^01 


21.4 


• ✓ 


2.8 


7.7 


2.0 


8.7 


78.6 


,AM *. 
hAwkAkA 


Tull-tiae enrollment 
total enrollment 
Voc* tduc* litudent^ 
Apprent i ce:.H ;#tudenij» 

K ! 2 co{*i|»ui, 1 ) on 


3,104 

l^-'J 


?6,4 

17.* 

10.4 

11.7 

2f^,0 


1.2 
,h 

,1 
.6 

.«,2. 


1.7 
1.6 
1.0 
.6 

1.? 


3.8 

2.9 
2.1 

2.5 
2.7 


.1 
.5 


19.7 
1?«2 
12.2 
8.0 

21.4 


73.6 
82.6 
84.6 

8t(.3 

74.0 
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i i!/!- 1. Kail 1972 Discricc Data by Student Category 
.iiid Kiicial and Ethnic Classification (contd) 



BES] vi 







1 — 1 

• 










C her 




1 






1 










fif»n- 










Total 


T»tal 


American 


Asian 


Black 












M 1 nor i ty 


< ndi an 






s i an 


American 


'"'"an 






! ;- 


11.1 


U( 




4.P 




-'.7 






^oial efrolltnent 






1.5 












,» ^ ^ 


^uc* iduc* students 




i 










- 






Auprent ictbhip atudents 




1 




- 


- 


- 


- 






N-K' Cowfios 1 1 ion 




l.i 


.1 




.8 


• 


0.0 






^uil^time enr»)ll«ef>t 




10, t. 




3.? 


if. 3 


2.0 


i'.7 






it^^al enrollment 




If.' 




3.1 












^wc* i dtiCt students 




nn 




5.0 




1.4 


f-.4 


7^.8 




A; f/rent i ccjh < p atudents 




17.1 


- 






- 


10. S 












.3 


2.0 


7.9 


.8 


13.9 


75*2 




^ull-time enrollment 




'1.1 


.7 


2.9 


2.9 


7.1 


17.5 


6fl.9 




Jutal enrollment 


3,??1 




.t 


2.f< 


2. ft 


7.1 


lfc.5 


70.3 




i/oc. LjuC* students 




•f?.7 


.f 


1.2 


3.9 


6.7 


20.2 


67.3 




A;.(>rent »ceuh ip students 






- 


3.8 


3.8 




11.5 


80.6 




K-12 co«pCii t ion 




36.0 


.? 




3.6 


.9 


30.4 


64.0 




^uH-ktne enrollment 




«.7 


i.p 




.7 






95.3 




Total enrollment 




4.1 


1.2 




.7 




1.7 


95. 


I; -tAM^- 


Vuc* idbc* students 


















'1\ ■ *i 1 1 


Apprenticeship students 




?!./ 


13.0 


• 


2.9 


1.4 


4.3 


7fi.y 




K-12 composition 






2.4 


.2 


.6 


.2 


2.4 


94.2 




Full-time enrollroent 






.a 


1.1 


.3 




3.1 


94.7 




fotai enrollment 






.p 


1.6 


. 4 






93.9 




Voc* Lduc* students 




■)." 


.5 


1.7 


.1 




3.1 


94.6 




Apprenticeship students 










- 


- 




97.5 




cosiposi t ion 




«.o 




1.? 


.7 




^■.3 


91.0 




^ull-tiffle enrollsjent 






1.4 


2.7 


2.9 


1.0 


1. 


90.7 




^^otal ef»rollment 








l.C 


.4 




3.3 


93.9 




Voc* ^duc« :/tudents 




















Apprenticeship students 




- 


- 


- 


- 


- 


- 


- 




K-1 2 Compos i t ion 




10.? 


4.f, 


.5 


1.7 


.1 


3.4 


»9.7 




^'ull^time enrollment 




31.'' 


.7 


^.3 


11.7 


11.8 


2.9 


68.7 




'Otal enrollment 








3.<'- 


10.7 


7.8 


2.9 


74.4 




^uc* ^duc* students 


3,-01 


Ib.O 




3.1 


10.2 


.9 


3.1 


B2«0 




Apprefit J cesh i p students 




14,0 


• <- 


1.7 


5.2 


2.9 


4.0 






K-!!' cympo;rfi t »on 


49,040 




.3 


1.9 


12.7 


2.7 


7.'^ 


74*4 




Full-'tiffie enrwllfoent 




«.f 


1.9 


U« 


i.fl 


1.3 


3.3 


90.4 




^ot^l enrollfoent 


11, o;'*- 


7.2 


1.2 


1.0 


1.1 


1.4 


2.5 






V^c» r due* litudents 




7.0 




1.5 


l.O 


.5 


3.5 


93.0 




Apprenticeship students 




<^..3 






2.7 


.4 


3.1 


93*7 




^-^2 cof^posi t ion 




n.'j 


1.1 


1.1 






7.B 






^ull'^ttme enrollment 


4,710 


?i.i 


.4 


4. 1 




5.5 


7.f 


73.7 




Total enrollment 


12,740 




.4 


3.0 


4.0 


5.3 


r..o 


rtj.3 




Voc» ^ due* students 


'.,Oil 


19.0 


.4 


2.9 


4.3 


5.7 


^».7 


hl.O 




Apprenticeship utudents 


n 


?.i 


- 








9.1 


90.9 




compos J t ion 


'^5,01r-, 




.4 


1.8 


1.9 


1.2 


11.5 


83.1 




Kull-tiiae enrollmeftt 








4.9 


5.7 


1.0 


16.4 


^•9.5 


... 1 M ' 


Total ejirollffiefjt 




?7.e 


.7 


3.2 


5.7 


.8 


17.1 


72.4 


Voc« ^ doCr :^tudents 


4,:**- 7 


50.? 




3.5 


5. ft 


1.1 


19.5 


68.61 




Apprent 1 ceiih ' p 'student:* 




Pfi.O 




.2 


4.7 


6.7 


14.? 


72.0 




^ 1 .* r»»}Mp<i J « i • on 


ll'',^:'.- 






1.'^ 


r..4 


.7 


3C. y 
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',M' 1. ^^ill District Data by Student Cattagury 

.uvl K.Kial am! Kthnic classification (contd) 



full't»«f enrollment 
* il er rallment 

A{>pr«{tt i cesh I p ;;tudentd 

K-U^ coppositiOn 



'/All 



Total 



ttilAl 



{ut4i eMrallmeot 
A^prert J cctih ^ p students 
^ *^ ^ Cuwpos » t ion 



Fyll-tiAe ertrallmeni 
T4>tal flnrollment 

K'\2 Composition 



Fgll-time enrollment 
fotal enrollment 
Vc»c» ^duc* students 
Apprenticeship students 

composition 



TuIl-tiJ^c enrollftent 
^otiil enrollment 
Voc. iduc* students 
*f/pr<»nt < ce;;h i p students 

2 co<R|*t»ui t ion 



Full 'line enrollsent 
^wtal enrollffient 
ycK-# I duc. student* 
Appr<!r.t (ceship 'students 

K-IJ cumpositton 



Kgll-^time enrollment 
To* il enrollment 
Voc* TjuCi students 
^j^prert < ceiih » p ::tudents 



K '1 cv'Hpobi t «on 



rull-t»me enrollment 
total pj-rollment 
Vt>c* i^Uuc* otudents 
^pprant jce'^hip students 

K*1:* co^pO'^^i t ton 



fii 
11, 73^ 



17,^-^ 



T3 



ii,ef<3 

7,?70 
174 

^1,401 



M7^ 
1/47 



( <jr.t 1 <:#;,;. I [t -.tudents 



>i?4, 'If, 
■41 



■'CO, 



1^7 

7.1 
17.9 



-'7.' 



40.7 



<.4 



10.4 
12.4 



11.7 



1%0 

11.7 
n.? 

14.4 



").7 



Anertcan 

i n d i ;i n 



2.0 
l.i. 
.4 

.? 



.2 
.4 



.4 



.1 



1.7 



?.7 

?.4 



1.0 
1.4 

I.? 



Asian 



l.O 

.7 
.7 

1. ^ 



2.2 

1.7 
l.<-. 

.4 

1.1 



.5 
1.0 



1.0 



1.? 
1. ' 

.8 



1.0 
.5 



2.6 
2.-^ 



2.1 



2.? 
l.<^ 

1.5 



1.0 

.9 
1.0 



5.0 
3.0 

?.4 



l.fi 



7W 



4.? 

3.7 

W 

-3 



Olflck 



' <h»>r 
«Auca ' 



Mexican 
American 



1.^ 
?.? 

l.f 



2.9 

3.3 
2.0 



5.< 
4.7 

5.fc 



7.1 



(.a 
5.2 



2.8 
1.1 
.5 



.7 

.8 

1.1 



.6 



1.5 
1.5 
1.2 

1.7 
1.1 



5.4 

4.9 

«.3 



i'.7 



8.4 
8.1 

7.5 

%9 



4.7 
4.4 

4.7 



4.5 



2.4 

2.0 

1.5 



.7 



.7 

1.0 
1.0 



.4 



1.5 
l.£ 
1.2 



.9 



3.4 
1.7 
1.1 



.3 

.2 
.2 
6.3 



4.f. 
3.0 
2.9 
5.9 

2.0 



2.3 
?.0 

.ft 

i.l 



1%^ 

1'^.'' 
; ',.0 



13.3 

%9 
12.7 

15.0 
17.4 



♦i.7 
♦'.'^ 
7.? 
3.t' 

9.0 



17.1 
17.5 

18.6 



33.5 



4.3 

2.C 
2.2 



3.0 



5.5 
5.) 



«.3 



6.2 

5.S 
5.9 
5.7 

125? 



fi.5 
7. ft 



9.4 



9.2 
9.0 
9.P 
10.4 

1*..0 
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Tablf 2. Fall 19V2 District Data by Staff Category 
and Racial and Ethnic Classification 



ERIC 





and Cate«^ory 


Total 


Ttttdl 
Winori ty 


American 

t ndian 


Asian 


Black 


Other 
No fi '* 

Cauoa-* 

s i an 


Mexican 
Alter i Can 


t ner 

Cauca- 

1 an 


AH V. 


Adffi 1 fo&tra* ion 
Facult; & Other Cert. 
^<^c. fdwc, staff 
^Ia'j5«f«ed personnel 


iO 

no 
no 


•5.5 
9.1 
14.1 




.9 

1.8 
1.1 


1.8 

.9 

2.2 


.9 


l.b 
6.4 

10.9 


100.0 1 
94.5 I 

; 90.9 

85.9 

I 




1? cc/fn^^iif t -on 


n,:^o'j 


?3.ft 




l.f 




1.0 


16.9 


76.2 


f *• I I ' 


Adm i n i utr a* ion 
Tawulty & Other Cert. 
Voc. iduc. 'wtaff 
^iayj'fted personnel 


1 f1 
1 


9.'? 
%7 
4.8 


- 


2.4 
4.3 


3."6 


- 


3.'6 

; 1.4 
4.8 

1 


■ ■ ■ — < 

100.0 
90.3 

9«.3 

95.? 




^-12 cvfflf^osi t ion 




21.0 


.4 


2.7 


3.1 


.5 


14.3 


1 79.0 




Ajm I r» 'titrat ion 
^acuity & Other Cert. 
Vuc. tduc. staff 
^lat*'.* i f *e/1 personnel 


5 

CO 
30 
31 


3.3 
■.3 
29.0 


m 




9^7 


m 
m 


3.3 
3.3 
19.4 


\ 

: 100.0 

96.7 
96.7 
71.0 




K - 1 compoL i t ton 




33.5 


2.6 


1.2 


6.3 


.3 


23.2 


66.5 


BUT! f 


Ad«ln jctrat ion 
Faculty & Other Cert. 
Jocm Cduc. staff 
Cla£.«^if;ed periionnel 


12 

117 

32 


6.0 

3.1 
11.1 




1.7 
3.1 


4.3 
71* 




3.7 


100.0 

94.0 

96.9 
88.9 




*^-t2 compos i t ton 


?3,116 


'^.0 


1.3 


.6 


2.0 


.3 


4.8 


91.0 




Admi n « strat ion 
Faculty & Other Cert. 
Vuc. Iduc. staff 
Clasui^ied personnel 


242 
38 
101 


11.1 
6.6 
2.6 
3.0 


m 
m 


1.7 


n.i 

1.7 
2.6 


m 
m 


3.3 
3.0 


88,9 
93.4 

97.4 

97.0 




K-12 composition 


29,023 


21,0 


.4 


2.0 


.9 


.8 


17.0 


79.0 




Aitoin istrat ion 
Faculty & Other Cert. 
Voc. Educ. staff 
Classic ted personnel 


?6 
5?1 

no 


7.7 
10.7 

lo.e 
7.7 


3.8 
1.0 
1.2 
1.4 


1.2 
3.? 

.2 


i."5 
2.0 

.5 


.2 


3.8 
6.9 
4.4 

5.7 


92.3 
89.3 

89.2 
92.3 




^^•12 cofflpo:; it ion 


79,319 


?0.1 


.4 


1.1 


.3 


.6 


17.9 


79.9 




Ad;n ini utrat ion 
Faculty 4 Other Cert. 
Voc. ^ duc» htaf f 
Clas&ifted personnel 


10 

162 


7.6 
20.4 


.6 


1.2 


2.3 
4.3 


.3 


5.2 

14.2 


100.0 

92.2 
79.6 




K -1 2 cunipo:;! t <on j 


1,066 


21.4 


.2 


.4 


2.2 


.2 


I8.5 


78.6 




Administrat ion 
Faculty 4 Other Cert. \ 
Voc. * due. staff 
Classified personnel 


10 

?>-0 
40 
242 


10.0 

It'.. 4 

20.? 


10.0 
.7 


.7 
1.7 


m 

3.2 

1.7 


10.0 


1.8 
12.0 


90,0 
83.6 

97.5 
79.8 




»-12 compos i * lOn 


40,035 


21.^. 


.2 


.7 


5.9 


.5 


14.2 


78.4 




Adrs i n i ytra t ion 
^ acuity 4 Other Cert* 
Voc. bduc. staff 
Classified personnel 


262 
72 
99 


715 
2.8 

24.2 


- 


1.1 


.8 
1.4 
7.1 


- 


5.3 
1.4 

17.2 


100.0 

92.7 
97.2 
75.8 




^-^2 compos it lOn 


25,264 


38.5 

■— ■■■ 


.6 


.8 


4.5 


.6 


32.1 


61.5 




Adin i n i strat ion 
Faculty ^ Other Cert. 
Voc. tduc. staff 
Classified personnel 


50 
473 

«S7 


ft.O 
'".7 
3.7 

%7 




.8 

.7 
.7 


2.0 
.2 

.5 
.? 


^ 

.2 
.2 
.2 


6.0 

1.5 
2.3 
4.6 


92.0 
97.3 
96.3 

''4,3 




K -1 ** c^jffi|iOtii lion 


^7,'^:-'i i 


7.0 


.2 

•-1 




.1 


•5 t 


4.9 


93.0 



APPENHTX Z 



Kail 1972 Dinricc Data by Staff Category rrrj 
iind Racial an^-Ethnic Classification (contd) 



ERIC 



District 


- — I 


Total 

^ 


1 

Total 1 
Ki nor i ty t 


American 

Indian 


Asian 


Black 


ulhtr 
Cauca- 


Mexican 
Aner t cm 


flM,<»r 


; V. • 


Adm » fiJ i^trat ton } 
faculty A Other Cert. j 
Vuc. ^ due. statf 1 
CU.,i^ified personnel | 


n i 


34.3 

4t..« 
it. 2 1 




1.9 

v\ 


45.5 

27*7 

40.1. 
30.3 


M ! 


4.7 ! 
3.1 * 
4.^ j 


4«-.5 

53.1 
63.9 




^ -12 ci^mj o'i* i t lOn 




75.-^ 


.3 


.3 


59. « 


.5 


14.7 . 

[ 


24.6 

. j 




'a dr. 1 n ♦ ^ t r 3 1 1 4/ f> 
TaTylt/ & Other Cert. , 
'/^/C. i due. ^tatf 1 
CUsL.<tted personnel ; 


lei ; 


l?.l 

3.7 
15.7 

1 


,1 
,t 


l.« 

1,2 i 
1.2 1 


le.e 

7.2 

1.2 

17,6 


.1 

- 1 


2W i 
2.6 ■' 


Si. 3 

•'7.9 
9^.3 

f4.3 




^ -1 cumf^^jsi t ion j 


— 1 


17.9 1 


.2 


1.5 


9.7 


.8 


S7 1 

1 


^2.1 


I 


Adn 1 jitr^t i on j 
* Aculty 4 Other Cert, 
^wc. Iduc. staff 
Cld:.j't'ed personnel 


226 ' 
'■150 j 


3.1 

14.0 


— ri 
.? 


2.9 


2.2 
2.2 
5.7 


1 

: 1 


1.4 1 

.9 ; 
5.* 1 


94.1 

93.7 
96.9 
^6,0 




^ - 1 ^ Ci>/mpi;i> 1 1 lOfi 


''4, Or? ! 


li'.;^ 




2.4 




.s ! 


9.4 i 


dl,o 1 

1 


f -.1 1 


Adn » n » i> trflt « on . 
f4cwl»/ ^ Other Cert« 
Vuc. t due. staff 
i-la-vS/J ^*ed per;;onnel 


" — ! 

?? 


lO.l 1 
c.l 
17.1 




3.5 
«.5 
1.1 


4.0 
1.5 
3.9 


1.7 


1 

2.*'. 

10.5 


100,0 ! 
b9.9 1 

93.9 ! 

ej.9 1 




co«f/Osition i l^fyll 


13.1 


.3 


3.2 


1.6 


1.1 


7.0 


tt6.9 ! 

-1.,.,— M 




AdA t n t s t ra t ♦ w n 
r^culty & Other Cert, 
^oc. Cduc. staff 
Cla&;>»fted personnel 

K«1 2 compos i t ion 


10 

186 
1( 

41,^52 


10,0 

s.o 
7.1 


- 


10.0 
1.6 

1.5 


.5 


: 

1.6 


5.9 

• 

7.1 
ll.e 


90.0 • 
92.0 

100,0 

92.9 
a4.i 


' I A\ 


Admi nlstrst »on 
''acuity & Other Cert. 
Vt^c. r due. staff 
Classified personnel 


! 

1 ^ 

! 


IC, < 

3.1 
1R.6 




1.7 


- 


- 


7.8 
3.1 
16.9 


100.0 

'^9.7 
96.9 

81.4 




K<»1 2 cop^pusi t ion 


15,001 


50.5 


,? 


2.0 


.2 


.ft 


47.6 


49.5 




Ad»i ni t,trat Jon 
Faculty i Other Cert. 
Vuc» 1 due* staff 
i'lts;^ified peri;onnel 


100 


! 

i 3.3 
t.O 




.5 


- 


•* 

m 


2.P 
1.0 
3.6 


100,0 

96.7 

99.0 
96,2 




K .1 2 compos^ 1 «un 


?i,494 


12.1 


.2 




.0 




10.4 


f7.9 




Adm 1 n i vtrat »or> 
ficgl*./ & Other Cert. 
1 Voc. ^-doc. staff 
Classit '-d personnel 


'5 
Ji ? 

48 

If.? 


5.3 
e.3 

i 


1.1 


.5 
.5 


1.0 
2.1 


m 

1.5 
4.2 


2.2 
4.2 
4.fl 


100.0 

1 94.7 
1 91.7 
j 9^4 




K -1 2 Cumpost t ion 


4?,5<'7 




.4 


.5 


.6 




6.2 


, 9'.<^ 


i« I .Mi 


Adn « n i -jtrat ion 
^acuity & Other Cert. 
V(jc. Hue. staff 
Classified personnel 


e 

35 
75 


i If, 7 

i 

;'.9 

1 ?4,0 




4.0 


<* 

2.7 


- 


'f.7 
3.» 
2.9 

17.'=! 


! 83.3 
i 9^..2 ' 

97.1 
76.0 




2 coffpos » t ion 




42,1 




1.<^ 


1.2 


3.7 


35.4 


57.9 


1 ' '< ; Al 


Adfflinistrat ion 
Faculty wi Other Cerf. 
y^Cf tduc. staff 
Clas:«ified ptfrL»onnel 




; 

f,0 


i : 


i 


2.0 


1.7 


! (.(. 
\ 4.0 
1 21.9 


100.0 

91.7 
' 94.0 

J 74-. 1 




K"1 2 coi^posi t «on 




' 59, ^ 






1 .J'K 


1.^ 


j 52.7 


[ iO,J 
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T-.t.l. . Fall 1972 District Data by Staff Category 

find Racial and Ethnic Classification (contd) 



District 


and ^Ate^&ry 


Total 


1 totil 

Minority 

I 


Indian 




1 

Bladt 


v>( her 
fion- 

!a" 


Mexican 
Ajier ican 


Of h<»r 
Cauca- 

■5 i an 




A(^ifii!,trat ion 
Ucylt; 4 Other Cert. 
Voc. Kduc. staff 
'^'lai-i* ♦ t jed personnel 


1 4«'. 


1 ^.'^ 


.4 

• 


.'1 

.7 

.4 


?.o 

2.2 
7.7 


.4 
.4 


i '^-^ 
1 4.5 

i 13.:- 


96.0 

91.7 
94.1 
?8.2 








HO. 7 






^>.3 


1 

.8 


i 22.3 


(.9.3 


LA r. 


A Jn, » n 1 :,tf at lun 
faoultj^ & Other Cert. 

t due. utaff 
^lasuifted personnel 


^■■> 
14 
24 


1 — r 

S3 


- 


- 


%3 


m 


i - 

! 3.4 

1 : 


— ^ — 

100.0 

100.0 

94.7 




*^ -1 ? Compos i t ion 




1 1.0 


2.9 


.7 


2.4 


.5 


4.6 


89.0 


ACM 


Ad<fi » ni btrat ion 
^aculi^ & Other Cert. 
Voc. f 4uc» staff 
^lasi*»f«ed personnel 


21 
'<{44 


4.8 

5.« 
7.6 

7.^ 


• ^j 
4* 

.5 


:l 

.5 


4.8 
2.6 
3.8 
3.8 


."f 
.3 


1.9 
2.9 
S.e 


95.2 
94.? 
9?.« 

9?. 4 




t< -1 2 composi t »'on 




?0.0 


.? 




'^.^ 


1.6 


<i.7 


oO.O 




Adn • n ♦ r,trat lon 
FcfcCwlty 4 Other Cert. 
Vcj. Idoc. staff 
^'4t#'wiffed personnel 


T> 

4,115 
1,171 


13.3 
13.2 

45. h 


.2 
.1 


4.0 

3.' 
«.o 

3.6 


5.3 
5.6 

«.7 

33.4 


.2 
5.4 
.5 


4.0 

4.5 

4.2 

8.3 


86.7 
86.5 

54.: 


compost t ion 


7^6,528 


49.4 


.2 




21.3 


1.1 


23.1 


50.6 




Ad«ln<strat ion 
^acuity 4 Other Cert. 
Voc, fduc. staff 
Cla&i>f»ed personnel 


1,00f 

231 
504 


If.. 3 
11.2 
9.1 
17.7 


.2 
.2 


2.7 
2.C 
4.2 


7.0 
5.0 

5.2 
6.3 


.9 
.4 
.8 


7.0 
?.5 
.9 
6.2 


83.7 

88.6 

90.9 
82.3 




K*12 compOL* t ion 


17^77^ 


?0,? 


.4 


3.? 


7.6 


.9 


8.1 


79.8 




Adwini;.trat »on 
^acuity & Other Cert. 
Vcc, f due. staff 
Clai^iiified pert^onnel 


'? 

31'^ 

130 


H.f. 

9.8 
lO.O 


.6 
1.2 


- 
2.2 
2.4 


3.5 

3.7 
4.6 




2.2 
2.4 

3.1 


100.0 
91.4 
90.2 
90.0 




compost t ion 


44,51/, 


7.? 


.2 


1.5 


2.8 


.6 


2.1 


92.8 




Admi n 1 vtrat *on 
faculty i Other Cert. 
V^c, ^ due, A^^f 
^ia:*-aiTied perijonnel 


7 

?03 
?4 
81 


28.4 






a* 

3.0 
4.2 
3.7 


' 


3.4 
4.2 
24.7 


100.0 

93.1 
91.7 
71.6 




^ - 1 ? coKii^oiii t »on 




3?.i 


.3 


1.2 


6.6 


.9 


22.8 


67.9 




Ad« 1 n i&trat ion 
f acult / 4 Other Cert. I 
V^c. Cduc. sta^f 
Classified personnel 


7 

7H 


14.3 
3.« 


.8 


1.2 
7."4 


'4.3 
?.8 
3.8 

22.4 


4.2 


2.4 
4.2 


85.7 
93.7 
96.2 
61.1 




Cfi^mpos it ion 




28.4 








4.0 


6.0 


71.6 


^\ 


Adm»niiitratign 
^ acuity 4 Other Cert. 
Vuc« Educ. ^taff 
Clai^i«i f ted personnel 


27 
378 


7.4 
8.4 

le.f 


.2 


1.1 
.5 


7.4 

3.0 
2.9 

6.4 


.4 

1.1 ! 
2.7 


' '1 

5.0 
7.5 


92.6 

9'.6 

90.5 
83.4 




composition 


rj'^,5t6 


2^.4 


.2 


.8 




.6 


21.8 


71.6 




Adm 1 n i:*{ra 1 1 wn j 
F4Culty Other Omri. 
Voc* r dilc* ijtaff 
Cljt,'ji*»ed peryonnel 


71 


2.H 






1.4 


1.4 


5.3 


100.0 
97.2 
100.0 

94.7 




K ^1 P co«poi>i iron 


tp.M'^ i 
— : — 


t' 1 ' 


*Mt- ' 


.3 


1 

4.8 j 


.1 


17.5 


74.8 



Er|c ' -77- 
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•l^l\>^i■ . Fal! 1972 District Data by Staff Category 

and Racial and Ethnic Classification (contd) 





arid Citei^vr)' 


Total 


Mai 
Minpri ty 


After t can 

t ndi an 


Asian 


euck 


Other 
No * ' " 
Cauca 


Meictcan 
Amer « can 


1 

^tan 1 




^'acuity A Other Ctrt. j 
Vi^c. ^duc« staff 1 
CU.,.,. f led personnel j 


1 

1 






- 1 


1.4 

2.5 






tOO.O { 

"7.5 
100.0 










'.7 


4.0 


'.7 


» ' ! 


t-3.9 


HA . 


) j..uU . i Otf.er Cert, ' 

Vww« ijuc# :«taff 

»la*^M I ♦ « ed pertiunnel | 




1.7 
1?.? 


• 2 


1.7 
'.? 

t.8 


.1 

.3 

1.1 


.6 


4,0 

%5 


9S.3 
93.5 
95.7 
H7.3 




Cv>mpos i 1 ion | 






• 3 


1.7 


.4 


.3 


12.6 


B4.e 


0 ^ \' . • : 

L ■ ^\ * 


Admifnfetration 
f iculty- i Other Cert, 
^ijc, I due, staff 
^lajii«f«ed personnel 


1 

(■'. 








1,8 


- 
1.8 


16.4 


100.0 

94.9 
100.0 

76.4 












2.7 


6.0 


2.4 


16,6 


72.0 




, 

Adm n ♦ L. trat f on 
^acuity ^ Other Cert. 

iduct staff 
^ia:y;'itted personnel 


1 

7 


4^.9 




U.3 


14,3 




4.6 
14.3 


100.0 
95.2 
100.0 

57.1 






4,064 


3f.7 




,2 


B,7 


.0 


29.3 


61.3 




Adai ni i,trat ion 
Kacult/ 4 Other Cert. 
Voc. ldwc» staff 
Clat'wi tied personnel 


' t 

77 


9.0 
'.3 

Ui.2 


1.5 
2.8 


.6 


'.5 
'.3 




5.4 
10,9 


100.0 
91.0 
98.7 

83.8 




K-11? comf^owftion 






. fa 


1 .? 




• J 


12.2 


84. 




Atfmi n 1 t rat i on 
r 4cylt/ ^ Othe/ Cert. 
Vlic, rjuc. utaff 
Classitted personnel 


■ *^ 


':'.7 
•♦.0 
30.4 


'.5 


2.1 


5.9 

4.9 
19.5 


.6 


2.1 
6.8 


100.0 

87.3 
91.0 1 
69.6 




K-1;? cofflposi it ion 


S4,t,34 


27.9 




2, 1 


18.0 


.6 


7.0 


72.1 


f . un ! A 


Acfn i ni 'wtrat ion 
faculty & Other Cert» 
Voc. i due. utaff 
Cia^&>fied personnel 


4? 

2^4 
34tl 


5?.0 


,4 


4,8 

3.^ 
2.5 
7.8 


26.2 
19.3 
1f«.5 
38.2 


1.0 
1.4 

.3 


4.8 
4.6 

2.5 
5.7 


64.3 

71.5 

76. & 
48. 0 

i 




K12 CLfPiposition 


US^f^Ot 


49.9 


,i 


4,1 


'jC.7 


1.4 


7.3 


50,1 




A;ji» i n i jtrat Ion 
faculty i Other Cert» 
Vuc* tduc* staff 
tiasui fied personnel 


?7 


14, b 

7.0 

1f..f. 


1.0 


.? 

1.7 
.5 


2.0 

1.3 
3.0 


3.7 

.5 
.4 


11.1 

6.1 

3.5 
12.1 


85.2 
90.7 
93.0 

1 




K-tr cvinposit*on 




?8,1 


,? 


,9 


4.6 


.5 


21.8 


71.9 




Adw< Hf ^trat ion 
^acuity i Other Cert. 
Voc. ^ due, tfiaff 
^4a:>^<^'ed personnel 


'3 

''I 


7.7 


7.7 

2.9 
1.1 
'.1 




1.1 


.5 

1.1 


1.4 

1.1 


92.3 
95.2 
98.9 

95.7 




K - ! ? CO;:pOSi t »0n 




fi.2 


5.0 


,3 

• ✓ 


.4 


,3 


2.3 


91. « 




Adm ^n^&trat ion 
faculty ^ Other Cert, 
Voc, fduc, staH 
C]au'j»ffed peri»pnnel 


9 
it\ 


11,1 
10.4 

'9.4 


.? 
,4 


2.3 
1.8 


1.6 
3.1 

.a 


1.1 
.6 


11.1 
5.2 

3.5 
I?.'' 


89.9 
89.6 
91.2 
hO.6 




cw*npOtti t ior; 




i ?9.9 


1, '.' 




.1 






1 <C.l 
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Tabic . Fall 1972 District Data by Staff Category 
and Ra.inl and Ethnic Classification (contd) 



wi str ♦ ct 


and Category 


Total 


Total 
Minority 


Indian 


Asian 


Blsck 


5 i an 


Mexican 
American 


1 

Cau c a - j 
9 ! an ( 




A(Hn J r» J ^trat ion 
f'acylty & Other Cert. 
Vcr:. tduc. stjff 
Cla;*s»f»ed personnel 


! ?-^') 

1 '^9 

1 i;00 


'.1 

5.'^ 
20.") 


f' ■ 

t 
1 


.4 


2.0 
2.1 
9.5 


.5 


1 '^'7 
' ?.7 

j c.O 


■00.0 j 

■•;.9 : 
1 ^4.7 

1 79.5 1 




-1 2 cofnf.Qs ♦ I . on 




22.4 


! 


.9 


7.8 


.4 


1 I3.P 


i 77.t: 




Jti 1 n 1 t r a t i 0 n 
faculty A Other Cert. 
Voc, ^ due. 5*taf f 
'^iaiii; i f <cd^ personnel 


i 

I 

1 I3f' 

1 2S 


1 2.2 
6.0 




- 




- 


Z'.2 
j 6.0 


■1 

100.0 

97.8 ! 
100.0 1 
j 94.0 




3 compi>»j » t Jon 




^.3 


i. 


.9 


.5 


.4 


4.4 


93.7 




Ad't^ • n 1 i*trat ion 
^^aculty 4 Other Cert. 
Vcc. Lduc. staff 
Llabt>i*'e<1 personnel 


■ ,0 

i ''0 
1 e^'ti 


20.0 
8.5 
23.8 
40.2 


1 .5 


.5 
.7 


10.0 
2.0 
6.6 

20.9 


.4 

3.1 


10.0 
4.') 
13.0 
19.3 


60.0 

91.5 
76.2 
59.6 




^'^2 compos! t ion 




' 29.7 


.4 


.5 


8.5 


.2 


20.1 


70.3 




Administration 
Faculty & Other Cert. 
Voc. Ldut. otaff 

f i personnel 


55 
406 

638.5 

359 


1 '«.3 
9.1 
5.9 
'9.2 


1.5 

.8 
1.4 


.7 
.3 

.3 


8.6 

3.7 
2.7 
9.2 


1.7 


5.7 
3.2 
2.0 

6.7 


S5.7 

94.1 

60.8 




^'^2 compos! t ion 


127,^55 


?f.7 


.2 


1.5 


12.7 


1.8 


10.5 


73.3 




Adm in 1 &trat ion 
Faculty & Other Cert. 
Voc* Educ. staff 
Classified personnel 


50 
1,379 

307 


22.0 
21.2 
19.0 
39.4 


2.0 
.1 
.4 


4.0 
7.9 
5.6 
5.2 


12.0 
6.8 
7.9 

27.* 


2.0 

.8 

1.3 


2.0 
5.1 
4.3 


78.0 
78.8 
81,0 
60.6 




K-1 2 composi t ion 


82,6')4 


6fi.O 


.3 


15.8 


30.0 


6.0 


13. H 


32.0 


.ft'. 


Admmistrat ion 
r^aculty A Other Cert. 
Vc^c. fduc. staff 
<'laGs«fi«*d personnel 


^•^ 
1,17 


7.9 

11^5 
7.5 


- 


3.5 
2.0 

7.1 


2.6 

3.7 
1.4 

12.0 


.5 


5.3 
4.3 
4.1 

8.7 


92.1 
88.5 

92.5 
71.7 


1 UL J 


K-12 compusltion 




10.7 


.3 


2.6 


7.0 


2.5 


I&.3 


£9.3 


:^A'. 


Adw i ni itrat ion 
Faculty 4 Other Cert. 
Vdc. b'duc. staff 
Ciass^tied personnel 


5)0 

PS?* 
ifO 


5.9 
14.0 

7.C 

I5.f' 


.6 
.3 


1.1 

.7 
4.4 


5.9 
4.7 
1.7 
1.7 


_ 

.2 

.3 


7.4 
^.5 

9.4 


94.1 
86.0 
•^2.4 
64.4 




cciffl|»oo i t ion 


'09,7^-f 


36.1 


.3 


2.1 


4.8 


.9 


28.0 


f'3.9 


A » 

LU . 
jL > . 


Admini'^trat ion 

Facultv 4 Other Cert. 
^oc» c» staff j 
01?- . r • »d personnel 


7 

5ft 
59 


2S.6 
10.5 

6.1 

'5.3 


* 


?.3 
1.7 


1.2 
1.7 


1.2 
1.7 


28.6 
5.8 
5.2 

■10. f 


7'. 4 

4»9.5 

91.4 

84.7 





K' 12 '.*|>osi tion 


^^5^'^ 


t5.0 


.2 


'.3 


1.6 


.6 


11.3 


85.0 


-ft'. 

VAr ..^ 


A i ruut rat ion 1 
^acuity 4 Other Cert. ' 
Voc. Iduc. staff i 
Clasi^ified personnel J 


3f 

70 
??6 


16.7 
10.6 
24.3 

'3.7 


.? 


1.7 

S,6 

2.7 


1 1.1 
4.8 

10.0 
6.2 


1.3 

1.4 

t 


5.6 
2.6 
4.3 
4.9 


&3.3 

89.4 

75.7 
86.3 




K-12 composi t ion j 


117, ;S1 


21.4 


.5 


2.8 


7.7 


2.0 


8.7 1 


78. fc 


:a:.' A 

BAF«t 


Adfli <nistrat*on 1 
Faculty i Other Cer*.. ^ 
Vo;. Tduc. staff 
Classified peri^onnel 1 


'3 

'5<' ; 

4^ j 


i5.< 
9.5 
^.3 


?.1 
.7 


.7 


3.9 




f 

15.4 
5.7 


84.6 

«?0.5 

91.7 

78.9 




K-.12 Ci^wposi t ion 1 


5^'. -'7 1 


24.0 




1.? 


2.7 


•5 i 


.■1.4 1 


74.C 



Er|c -79- 



APPENDIX J 



T.-a.l*) . . Fall 1972 District Data by Staff Category ' ' *''^^'JBlE 

and Racial and Ethnic Classification (contd) 



District 


and Category 


Total j 


Minority 


v^inVf * wan 

t ndtan 


Asian 


Slack 


C f her 
Hon- 
Cauca* 
aim 


Maw 2 Cftn 

American 


Other ■ 
Cauca- 

s i an 


A » • 


Administration 
Factilty & Other Cert. | 
Vgc. ^duc» Staff 
Classified perwnnel 

1 


7 i 

37 


2.7 


- 


1.4 


2.9 
28.6 




1 

2.7 1 

i 


100.0 

''5.7 

71.4 
97.3 




T 

K-1 ? C4*mp;>s i t : on j 




7.^ 


.1 


.3 


.8 


.2 


6.0 


92.6 


A'ifA 


Admint:. trit 
ra<:ulty A Other Cert. 
Vwc. lduc. :»taff 
^'lai»ut*ied per^^onnel 


^■9 ! 

!33 

13' 


7.0 

6.S 


- 


1.1 
3.0 
'.5 


2.6 
3.0 

19.1 


! 


9.1 

3.3 
.8 

7.6 


90.9 
93.0 
93.2 
71.8 




composition 


'3,105 


24.8 


.3 


2.0 


7.9 


.8 


13.9 


75.2 


A^m 1 n^strat ion 
^acuity 4 Other Cert. 
• QUI" » A^. V^c. ^ duc. staff ' 
tld^&>fiecf personnel 


10 
130 

41 
26? 


3.'S 

2.4 
32.4 


1.9 


3.8 


.8 

7I3 


1.5 


3.1 
2.4 

17.9 


100.0 

96.2 

97.6 
67.C 




K- t 2 cuippos i t ii^n 


43,656 


36.0 


.2 


.3 


3.6 


.9 


30.4 


64.0 


f'A ,. : 4 
'■MAMA 

! tl • r. 1 T t 


Adm t n > strat »on 
faculty & Other Cert. 
Voc. tduc. staff 
Cla;.:^ified personnel 


10 
133 

5« 
112 


10.0 
3.0 

2.7 


.9 


1.5 


10.0 
~ 

.9 


- 


. 

1.5 
.9 


90.0 
97.0 
100.0 

97.3 




K-^ 2 compusi t ton 


32»792 


5.6 


2.4 


.2 


.6 


.2 


2.4 


94.2 


t- f<HA 


Adwinistrat ion 
^acuity ^ Other Cert» 
Vo*:. tdwc. staff 
Cla&s i f i ed personnel 


100 

93 


3.0 
2.9 

12.9 


1.1 


1.0 
1.4 
7.5 


1.1 


2.0 
1.1 


1.4 
2.2 


100.0 
97.0 
97.1 
87,1 




K-1 2 compos i t ion 




9.0 




1.2 


.7 


.2 


6.3 


91.0 


r 1 .fj 


Admi n { itrat i on 
Faculty ^ Other Cert. 
U Voc. f^duc. staff 
Cla:»sified personnel 


c 

9e 

16 

29 


13. e 


- 


- 


10.3 


- 


3.4 


100.0 
100.0 
100.0 
86.2 




composition 


8,163 


10.3 


4.6 




1.7 


.1 


3.< 


89.7 




Adm 1 n i ctrat ion 
^acuity & Other Cert* 
Vqc. Muc. staff 
Ciass<^ted personnel 


8 

285 

69 
Hf 


10.2 
4.3 

2'i.& 


1 

1.2 


.7 

3^6 


6^3 

2.9 

14.3 


,4 


2.8 
1,4 
4.8 


100.0 
89.8 

95.7 
76.2 




K -1 2 compos i t lOft 


49,040 


25.<^ 


.3 


1.9 


12.7 


2.7 * 


7.9 


74.4 


';s'iLMA 


Adm i n i Sitrat ion 
Faculty & Other Cert. 
Voc. E^duc. staff 
Classified personnel 


13 
391 

73 
109 


7.2 

3.0 
7.3 


.5 
.9 


1.5 

1.4 


2.0 
1.6 


- 


3.1 

%5 


100.0 
92.8 
97.0 
92.7 




K-1 2 compos i t ion 


26,893 


11.5 


1.1 


1.1 


.8 


.6 


7.8 


88.5 


' U: • 


Adffl 1 n i strat <on 
Faculty & Other Ceri# 
Voc' tduc. ^taff 
Ciast^i t»ed personnel 


1 

468 

189 
1 4b 


10.5 
7.9 

7.4 

20,9 


.2 
1,4 


1.9 
2.6 
4.7 


5.3 
2.4 
4,2 
4.7 


,2 

.7 


5.3 
3.2 

9.5 


89.5 
92.1 
92.6 
79.1 


K-12 composi t ion 


85,018 


16.9 


,4 


i.e 


1.9 


1,2 


11.5 


83.1 


.TATi 


Adroin ^strat ion 
Faculty ^ Other Cert* 
Vqc« Fduc. staff 
Claims! fi^d personnel 


25 

13€ 
216 


4.0 
11.2 

6,6 
13.9 


4,0 


2.0 
.7 

2.3 


3.3 
2.9 
2.8 


.9 


5.9 
2.9 
7.9 


96.0 

88.8 

93. 
86.' 




K-t2 composi t ion 


ns,o?2 


39.« 


.5 




1 6.4 


.7 


1 30.? 


, '4 



APPENDIX J 

•:-.t>! - 2. rnll 1972 District Data by Staff Category 
and Racial and Ethnic Classification (contd) 



District 


4n(} ^ft^e^cry 


Total 


Total 
M f nor i ty 




"S 1 an 


D iacK 


Cauca-* 

i a 


Mexican 
American 


Olf.er 
Cauca- 

E ! an 




Adn tpt strat Son 
Faculty A Other f-ert, 
Voc. ^ due, staff 
v-Xat>*^ ) t «ed personnel 


I 1 44 


i '0.0 

i ''•.? 
1 1 4.C' 




; 1.3 
2.1 


2.0 

1.9 

! 2.1 


1.3 
.7 


; 10.0 
S.I 

< 9.3 
9.7 


'10.0 1 
f^7.3 1 
83.3 1 




K - ' 2 compot; i t J on 






.2 


1.3 


1.6 


4.5 


25.0 


67.3 




Aim 1 rj i "jI rat iof- 
FacuPy & Other Cert. 
Vuc, f due. sta^f 
^ias^^'fjed personnel 


700 


1 

i 

1 




1.3 

2.4 

.e 


1 

1.7 
.5 
1.1 


.3 


5.0 

3.^ 
11.1 


100.0 
?6.7 

93.7 

87.0 




K-!? Cijmposii t ton 




j 21.4 


.2 


1.1 


2.0 


.7 


17.« 


78.6 


VlCfuR 

VAk I t ) 


Admin i&trat ion 
Faculty & Other Cert. 
Voc* 1 due. staff 
Clai^bttierf personnel 


113 
23 


1 

6.2 

13.0 
10.0 




.9 


1,8 
7.5 


4.3 


3.5 

8.7 

2 5 


, 100.0 
1 93.8 

87.0 

90.0 




K-'W compos i t ion 


ii,73r. 


17.9 


.4 


1.0 


7.1 


.4 


9.0 


92.1 


WE I 


Adr i n istrat ion 
Faculty & Other Cert. 
\^oc.' Fduc. staff 
Classified personnel 


f 

46 
18 
to 














100.0 
100.0 
100.0 
100.0 




K^12 composition 


I7>9fi9 


40.7 


.4 


.8 


5.2 


.9 


33.5 


59.3 


wrsr 

n f * 


A<^ t n istrat ion 
Faculty ^ Other Cert. 
Voc. Tduc. staff 
Classified personnel 


3 

44 

11 
193 


2.3 

%i 


1.0 


2.3 
1.6 


2,6 


2.1 


8.3 


100.0 • 

97.7 
90.9 

<"4.5 




K-1 2 »- i .^osi t ion 




3.8 


.3 


.2 


,0 


.3 


3.0 


96.2 


VALLLY 


Adminlstrat ion 
Faculty 4 Other Cert. 
Voc. £duc. staff 
Classified wersonnel 


441 

141 


12.5 
7.0 
.7 

20. d 


.2 
.6 


1.1 

.7 
.6 


1,4 
1.7 


1.1 


12.5 
3.2 

17.9 


87.5 

93.0 
99.3 
79.2 




K-12 composition 


64,63ri 


11.7 


.2 


2,1 


,6 


.6 


8.3 


88.3 




Adm i ni strat ion 
Faculty ^ Other Cert. 
Voc. Lduc. staff 
Clacsjfied personnel 


48i^ 
230 
173 


- 

2.2 

'3.2 


.2 
.4 


.6 
1.7 


1,0 
.9 
5.8 




2.3 

.9 
5.8 


100.0 

95.9 

97.*' 

86.8 




K " 1 2 com|fOa i t ion 


61 ,401 




.6 


.5 


1.1 


.3 


12,7 


84.8 




Adn» 1 n i rat ion 
^3cul^y & Other Cert. 
Voc. {^duc. staff 
Classified personnel 


10 

M 
li^l 


10,0 
8.4 

'7.1 
13.2 




2,4 
4.9 

1.7 


3.2 
7.3 
5.8 


.4 


10.0 
2.4 
4.9 


9u.0 
91.6 
82.9 
86.8 




K-t2 composition 




ie.6 


.6 


1,8 


2,7 


2.0 


9.4 j 


83.4 


T 


1 
















rorn 


Admin istrat ion 
Faculty ^ Other Cert. 
Voc. C^duc. staff 
Clat^si fied personnel 


1,127 
?7,?68 

14,11^4 


9.5 
10.7 

8.3 

?2.7 


.4 
.2 
.2 
.5 


.9 

2,0 
1,8 
2.1 


4.8 
4,1 

ills 


.2 
.5 

.3 
.6 


3.^ 
3.9 
2.8 
8,9 


90.5 
89.5 
91.7 
77.3 




K-12 composition 4^ 




29i7 




i'.3 




1.1 


K..0 


70.3 



•81* 



